Folder Side: Performance
Name: TOMMY HENSON
Account Number: 42278

This is an ‘official’ document generated from the eOPF system. =&



Standard Form 50
i NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch, 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
HENSON II, TOMMY TUCKER ] - 07/28/2015
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
849 INDIVIDUAL CASH AWARD NRB
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Pasition Title and Number 15. TO: Pesition Title and Number
GENERAL ATTORNEY
VFDAO00O 0030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
225
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
REGION 6
OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH
DALLAS, TEXAS
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Peint/Other 0~ Noae 2 - Conditional ] — —
1 2 - &-Paint 4 - 10-Point/Compensable 6 = Hi~Point/Compensable/30% 1 l 1~ Permanent 3 - Indefinite ‘ YES X NO
o | 28. Annuitant Indicator 29. Pa‘v Rate Deter
I 9 | NOT APPLICABLE 0|
| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule |33. Part—Time Hours Per
Biweekly
K | FERS & FICA 04/25/2010 F ) FULL-TIME ) Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1= Competitive Serviee 3 - SES General s E = Exempt
2 — Excepted Service 4~ SES Career Reserved E N = Nonexempt 1050
38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)
48-1730-113 DALLAS,DALLAS,TEXAS
40. Agency Data 41. 42. 43. 4.
FUNC CLS 00 VET STAT X EDUC LVL 15 SUPV STAT 8 POSITION SENSITIVITY NONSENSITIVE/LOW RI
45. Remarks
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 151352818 / ELECTRONICALLY SIGNED BY:
47. Agency Code  48. Personnel Office ID 49. Approval Date PATRICIA L. WATSON
EP00 3248 07/28/2015 HUMAN RESOURCES OFFICER

it Usable After 6/30/93
| SN 7540-01-333-6238

5-Part 50-316




Standard Form 50
i NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch, 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
HENSON II, TOMMY TUCKER e [ ] 05/05/2015
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
849 INDIVIDUAL CASH AWARD NRB
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Pasition Title and Number 15. TO: Pesition Title and Number
GENERAL ATTORNEY
VFDAO00O 0030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
1700
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
REGION 6
OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH
DALLAS, TEXAS
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Peint/Other 0~ Noae 2 - Conditional ] — —
1 2 - &-Paint 4 - 10-Point/Compensable 6 = Hi~Point/Compensable/30% 1 l 1~ Permanent 3 - Indefinite ‘ YES X NO
o | 28. Annuitant Indicator 29. Pa‘v Rate Deter
I 9 | NOT APPLICABLE 0|
| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule |33. Part—Time Hours Per
Biweekly
K | FERS & FICA 04/25/2010 F ) FULL-TIME ) Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1= Competitive Serviee 3 - SES General s E = Exempt
2 — Excepted Service 4~ SES Career Reserved E N = Nonexempt 1050
38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)
48-1730-113 DALLAS,DALLAS,TEXAS
40. Agency Data 41. 42. 43. 4.
FUNC CLS 00 VET STAT X EDUC LVL 15 SUPV STAT 8 POSITION SENSITIVITY NONSENSITIVE/LOW RI
45. Remarks
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 150803882 / ELECTRONICALLY SIGNED BY:
47. Agency Code  48. Personnel Office ID 49. Approval Date PATRICIA L. WATSON
EP00 3248 05/05/2015 HUMAN RESOURCES OFFICER

it Usable After 6/30/93
| SN 7540-01-333-6238

5-Part 50-316




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
HENSON II, TOMMY TUCKER

3. Date of Birth 4. Effective Date

04/30/2015

2. Social Security Number

FIRST ACTION

SECOND ACTION

5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
846 INDIVIDUAL TIME-OFF AWARD

5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority

5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Pasition Title and Number

15. TO: Pesition Title and Number
GENERAL ATTORNEY

VFDAO00O 0030959

8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis

16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award

4 HRS

21. Pay Basis

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
REGION 6

OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH

DALLAS,TEXAS
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Point/Other | 0-Neae 2= Conditional — — e
1 2 - &-Paint 4 - 10-Point/Compensable 6 = Hi~Point/Compensable/30% 1 l 1~ Permanent 3 - Indefinite ‘ YES ‘ X NO

| 28. Annuitant Indicator 29. Pay Rate Deter

30. Retirement Plan

31. Service Comp. Date (Leave)

K |FERS & FICA 04/25/2010

9 ’ NOT APPLICABLE 0 l
| 32. Work Schedule 33. Part—Time Hours Per
Biweekly
F l FULL-TIME ) Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category

E = Exempt
N = Nonexempt

3 - SES General
4~ SES Career Reserved

1 — Competitive Serviee

E

2 — Excepted Service

36. Appropriation Code 37. Bargaining Unit Status

1050

38. Duty Station Code

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113 DALLAS,DALLAS,TEXAS

40. Agency Data 41. 42. 43. 4.

FUNCCLS00  VETSTAT X EDUC LVL 15 SUPV STAT 8 POSITION SENSITIVITY NONSENSITIVE/LOW RI

YR™NKYE REEN GRANTED 4 HOURS OF TIME-OFF WITHOUT CHARGE TO LEAVE OR LOSS OF PAY. YOU HAVE 365 DAYS
FROM THE EFFECTIVE DATE OF THIS SF50 TO USE THIS AWARD. ANY TIME-OFF AWARD HOURS NOT USED WILL BE

FOCRFEITED AND CANNOT BE CONVERTED

TO CASH OR ANOTHER TYPE OF LEAVE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
150813116 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
04/30/2015

PATRICIA L. WATSON
HUMAN RESOURCES OFFICER

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. *

it Usable After 6/30/93

A,
) | SN 7540-01-333-6238




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
HENSON II, TOMMY TUCKER

4. Effective Date
07/08/2014

3. Date of Birth

2. Social Security Number

FIRST ACTION

SECOND ACTION

5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
849 INDIVIDUAL CASH AWARD NRB

5-C. Code 5-D. Legal Autherity 6-C. Code 6-D. Legal Authority

5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Pasition Title and Number

15. TO: Pesition Title and Number
GENERAL ATTORNEY

VFDAO00O 0030959

8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis

16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award

1925

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay

20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
REGION 6

OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH

DALLAS,TEXAS
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Peint/Other 0~ Noae 2 - Conditional ] — —
1 2 - &-Paint 4 - 10-Point/Compensable 6 = Hi~Point/Compensable/30% 1 l 1~ Permanent 3 - Indefinite ‘ YES X NO
28. Annuitant Indicator 29. Pay Rate Deter

30. Retirement Plan

31. Service Comp. Date (Leave)

K |FERS & FICA 04/25/2010

9 ’ NOT APPLICABLE 0 '
| 32. Work Schedule |33. Part—Time Hours Per
Biweekly
F ) FULL-TIME ) Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category

3 - SES General
4= SES Career Reserved

1 = Competitive Service E = Exempt

N = Nonexempt

E

2 — Excepted Service

36. Appropriation Code 37. Bargaining Unit Status

1050

39. Duty Station (City ~ County
DALLAS,DALLAS,TEXAS

38. Duty Station Code
48-1730-113

~ State or Overseas Location)

41. 43.

VET STAT X

12.
EDUC LVL 15

40. Agency Data
FUNC CLS 00

SUPV STAT 8

4.
POSITION SENSITIVITY NONSENSITIVE/LOW RI

45. Remarks

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
141188853 / ELECTRONICALLY SIGNED BY:

47. Agency Code 48, Personnel Office 1D 49. Approval Date

NANCY C. CICCARELLO

21. Pay Basis

EP00 3248

07/08/2014

ACTING HUMAN RESOURCES OFFICER

5-Part 50-316

it Usable After 6/30/93
| SN 7540-01-333-6238




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Henson 1I,Tommy Tucker I [ ] 01/07/2014
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
846 Individual Time-Off Award
5-C. Code 5-D. Legal Autherity 6-C. Code 6-D. Legal Authority
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number
General Attorney

001440 001440
00030959 00030959

8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 02 105,610.00 PA GS 0905 14 02 06.00 Hours

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
87.520.00 18,090.00 105,610.00 0 87,520.00 18,090.00 105,610.00 $0

14. Name and Location of Position’s Organization

DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency
Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Point/Other | 0-Noae 2= Conditional — — e
1 2 - &Paint 4~ 10-Point/Compensable 6~ H~Point/Compensable/30% 1 l 1~ Permanent 3~ Indefinite 8 ‘ YES ‘ X NO

S e—— .

| 28. Annuitant Indicator

] Not Applicable

29. Pay Rate Deter

0 E 0 Regular Rate

30. Retirement Plan

K FERS and FICA

31. Service Comp. Date (Leave)

04/25/2010

| 32. Work Schedule

F l Full Time

33. Part—Time Hours Per

Biweekly
00 Pay Period

POSITION DATA

34. Position Occupied

I — Competitive Service 3 - SES General

4~ SES Career Reserved

2 — Excepted Service

35. FLSA Category 36. Appropriation Code

s E = Exempt
E N = Nonexempt

37. Bargaining Unit Status

1050

38. Duty Station Code

39. Duty Station (City ~ County ~ State or Overseas Location)
Dallas Dallas TX USA

48-1730-113
40. Agency Data 41.
C60 04/21/2013

42.

43. 44.
WDM PAR Number:

45. Remarks
Time off

award must be used prior to 365 days from

46. Employing Department or Agency

Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

Nancy C. Ciccarello

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
12/19/2013

Aecting HR Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. *

it Usable After 6/30/93

A,
) | SN 7540-01-333-6238




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Henson 1I,Tommy Tucker I [ ] 08/08/2012
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
849 Individual Cash Award NRB
5-C. Code 5-D. Legal Autherity 6-C. Code 6-D. Legal Authority
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number
General Attorney

001440 001440
00030959 00030959

8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 01 102,204.00 PA GS 0905 14 01 300.00

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
84,697.00 17,507.00 102,204.00 0 84,697.00 17,507.00 102,204.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Point/Other T | 0-Noae 2-Conditional [ — e
1 2- 5-Paint 4 - 10-Point/Compensable 6~ 10-Point/Compensable/30% 2 l 1~ Permanent 3~ Indefinite 8 I YES ‘ X | NO

N —— —

28. Annuitant Indicator

9 ’ Not Applicable

29. Pay Rate Deter

0 E 0 Regular Rate

30. Retirement Plan

K FERS and FICA

31. Service Comp. Date (Leave) | 32. Work Schedule

04/25/2010 F ’ Full Time

33. Part—Time Hours Per
’ Biweekly

00 Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4~ SES Career Reserved

1 — Competitive Serviee

2 — Excepted Service

35. FLSA Category

s E = Exempt
E N = Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

0012

38. Duty Station Code

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 4.
C60 04/22/2012 WDM PAR Number:

45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

Patricia L, Watson

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
08/07/2012

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. *

el ot Usable After 6/30/93
| | SN 7540-01-333-6238




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Henson 1I,Tommy Tucker I [ ] 07/03/2012
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
849 Individual Cash Award NRB
5-C. Code 5-D. Legal Autherity 6-C. Code 6-D. Legal Authority
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number
General Attorney

001440 001440
00030959 00030959

8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 01 102,204.00 PA GS 0905 14 01 2,670.00

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
84,697.00 17,507.00 102,204.00 0 84,697.00 17,507.00 102,204.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Point/Other T | 0-Noae 2-Conditional [ — e
1 2- 5-Paint 4 - 10-Point/Compensable 6~ 10-Point/Compensable/30% 2 l 1~ Permanent 3~ Indefinite 8 I YES ‘ X | NO

N —— —

28. Annuitant Indicator

9 ’ Not Applicable

29. Pay Rate Deter

0 E 0 Regular Rate

30. Retirement Plan

K FERS and FICA

31. Service Comp. Date (Leave) | 32. Work Schedule

04/25/2010 F ’ Full Time

33. Part—Time Hours Per
’ Biweekly

00 Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4~ SES Career Reserved

1 — Competitive Serviee

2 — Excepted Service

35. FLSA Category

s E = Exempt
E N = Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

0012

38. Duty Station Code

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 4.
C60 04/22/2012 WDM PAR Number:

45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

Patricia L, Watson

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
06/27/2012

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. *

el ot Usable After 6/30/93
| | SN 7540-01-333-6238




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Henson 1I,Tommy Tucker I [ ] 04/20/2012
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
846 Individual Time-Off Award
5-C. Code 5-D. Legal Autherity 6-C. Code 6-D. Legal Authority
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number
General Attorney

001961 001961
00030959 00030959

8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 13 01 86,489.00 PA GS 0905 13 01 04.00 Hours

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
71,674.00 14,815.00 86,489.00 0 71,674.00 14,815.00 86,489.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1= None 3 = 10-Point/Disability 5 = 10-Peint/Other 0~ Noae 2~ Conditional [ 1 r
1 2- 5-Paint 4 - 10-Point/Compensable 6~ 10-Point/Compensable/30% 2 l 1~ Permanent 3~ Indefinite 8 YES ‘ X | NO

N —— —

28. Annuitant Indicator

9 ’ Not Applicable

29. Pay Rate Deter

0 | 0Regular Rate

30. Retirement Plan

K |FERS and FICA

31. Service Comp. Date (Leave) | 32. Work Schedule

04/25/2010 F ’ Full Time

33. Part—Time Hours Per
Biweekly
00 Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4~ SES Career Reserved

1 — Competitive Serviee

2 2 — Excepted Service

35. FLSA Category 36. Appropriation Code

s E = Exempt
E N = Nonexempt

37. Bargaining Unit Status

0012

38. Duty Station Code

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 4.
Co60 04/24/2011 WDM PAR Number:
45. Remarks
Time off award must be used prior to 365 days from effective date.

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

Patricia L, Watson

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
04/17/2012

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. Rt

5, ot Usable After 6/30/93
| SN 7540-01-333-6238



Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Henson 1I,Tommy Tucker I [ ] 01/12/2012
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
846 Individual Time-Off Award
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number
General Attorney

001961 001961
00030959 00030959

8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 13 01 86,489.00 PA GS 0905 13 01 03.00 Hours

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
71,674.00 14,815.00 86,489.00 0 71,674.00 14,815.00 86,489.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1= None 3 = 10-Point/Disability 5 = 10-Peint/Other 0~ Noae 2~ Conditional [ 1 r
1 2- 5-Paint 4 - 10-Point/Compensable 6~ 10-Point/Compensable/30% 2 l 1~ Permanent 3~ Indefinite 8 YES ‘ X | NO

N —— —

28. Annuitant Indicator

9 ’ Not Applicable

29. Pay Rate Deter

0 | 0Regular Rate

30. Retirement Plan

K |FERS and FICA

31. Service Comp. Date (Leave) | 32. Work Schedule

04/25/2010 F ’ Full Time

33. Part—Time Hours Per
Biweekly
00 Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4~ SES Career Reserved

1 — Competitive Serviee

2 2 — Excepted Service

35. FLSA Category 36. Appropriation Code

s E = Exempt
E N = Nonexempt

37. Bargaining Unit Status

0012

38. Duty Station Code

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 4.
Co60 04/24/2011 WDM PAR Number:
45. Remarks
Time off award must be used prior to 365 days from effective date.

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

Patricia L, Watson

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
01/09/2012

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. Rt

5, ot Usable After 6/30/93
| SN 7540-01-333-6238



Standard Form 50

Rev. 791

1.5, Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Henson I1,Tommy Tucker

3. Date of Birth

2. Social Security Number

4. Effective Date
08/30/2011

FIRST ACTION SECOND ACTION

5-A. Code §-B. Nature of Action 6-A. Code 6~B. Nature of Action
849 Individual Cash Award NRB

5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority

5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Pasition Title and Number

15. TO: Position Title and Number

General Attorney General Attorney
001961 001961
00030959 00030959
8. Pay Plan |9.0Occ. Code 10 Grade/Level |11. Step/Rate 12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade/Level 19.Step/Rate  |20. Total Salarv/Award 21, Pay Basis
GS 0905 13 01 i 86,489.00 PA GS 0905 13 01 223.00
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D, Other Pay
71,674.00 14,815.00 86,489.00 0 71,674.00 14,815.00 86,489.00 $0

14. Name and Location of Pasition's Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency
Region 6 Dallas,

Office Of Regional Counsel,
Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3~ 16-Point/Disability $ = 10-Point/Other @ - None 2-Cenditional [ | T ]
1 2- 5~Point 4 - 10-Point/Compensable 6 = 10-Point/Compensable30% 2 | ~Permanent 3 - Indefinite 8 ‘ YES ‘ X | NO

28. Annuitant Indicator

9 | Not Applicable

29. Pay Rate Determinant
0 | 0 Regular Rate

30. Retirement Plan

K |FERS and FICA

31. Service Comp. Date (Leave)
04/25/2010

32. Work Schedule
F ‘ Full Time

33. Part—Time Hours Per
Biweekly
Pay Period

POSITION DATA
34. Position Occupied

35. FLSA Category

36. Appropriation Code

37. Bargaining Unit Status

D |oomapsias icmsoumusion B | N 0012
38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)
48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 44,
Cc60 04/24/2011 WDM PAR Number:
45. Remarks

46. Employing Department or Agency

Environmental Protection Agency

Patricia L. Watson

47. Agency Code 48. Personnel Office ID
EP0O 3248

49. Approval Date

Human Resources Officer
08/30/2011

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. Rt

After 6/30/93
01-333-6238



Standard Form 50

Rev. 791

1.5, Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Henson I1,Tommy Tucker

3. Date of Birth

2. Social Security Number

4. Effective Date
06/28/2011

FIRST ACTION SECOND ACTION

5-A. Code §-B. Nature of Action 6-A. Code 6~B. Nature of Action
849 Individual Cash Award NRB

5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority

5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Pasition Title and Number

15. TO: Position Title and Number

General Attorney General Attorney
001961 001961
00030959 00030959
8. Pay Plan |9.0Occ. Code 10 Grade/Level |11. Step/Rate 12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade/Level 19.Step/Rate  |20. Total Salarv/Award 21, Pay Basis
GS 0905 13 01 i 86.489.00 PA GS 0905 13 01 1,200.00
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D, Other Pay
71,674.00 14,815.00 86,489.00 0 71,674.00 14,815.00 86,489.00 $0

14. Name and Location of Pasition's Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency
Region 6 Dallas,

Office Of Regional Counsel,
Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3~ 16-Point/Disability $ = 10-Point/Other @ - None 2-Cenditional [ | T ]
1 2- 5~Point 4 - 10-Point/Compensable 6 = 10-Point/Compensable30% 2 | ~Permanent 3 - Indefinite 8 ‘ YES ‘ X | NO

28. Annuitant Indicator

9 | Not Applicable

29. Pay Rate Determinant
0 | 0 Regular Rate

30. Retirement Plan

K |FERS and FICA

31. Service Comp. Date (Leave)
04/25/2010

32. Work Schedule
F ‘ Full Time

33. Part—Time Hours Per
Biweekly
Pay Period

POSITION DATA
34. Position Occupied

35. FLSA Category

36. Appropriation Code

37. Bargaining Unit Status

D |oomapsias icmsoumusion B | N 0012
38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)
48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 44,
Cc60 04/24/2011 WDM PAR Number:
45. Remarks

46. Employing Department or Agency

Environmental Protection Agency

Patricia L. Watson

47. Agency Code 48. Personnel Office ID
EP0O 3248

49. Approval Date

Human Resources Officer
06/23/2011

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. Rt

After 6/30/93
01-333-6238



Folder Side: Permanent
Name: TOMMY HENSON
Account Number: 42278

This is an ‘official’ document generated from the eOPF system. =&



Standard Form 50
i NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch, 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
HENSON II, TOMMY TUCKER ] _ 04/17/2016
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
892 IRREG PERF PAY
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
RBM REG 531.501
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Pesition Title and Number
GENERAL ATTORNEY GENERAL ATTORNEY
VEDAOMOOO 0030959 VFDAO00O 0030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 04 116186 PA GS 0905 14 05 119707 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
95990 20196 116186 0 98899 20808 119707 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
REGION 6 REGION 6
OFFICE OF REGIONAL COUNSEL OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH WATER ENFORCEMENT BRANCH
DALLAS, TEXAS DALLAS, TEXAS
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Peint/Other 0~ Noae 2 - Conditional ] — —
1 2 - &-Paint 4 - 10-Point/Compensable 6 = Hi~Point/Compensable/30% 1 l 1~ Permanent 3 - Indefinite ‘ YES X NO
o | 28. Annuitant Indicator 29. Pa‘v Rate Deter
I 9 | NOT APPLICABLE 0o |
| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule |33. Part—Time Hours Per
Biweekly
K | FERS & FICA 04/25/2010 F ) FULL-TIME ) Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1= Competitive Serviee 3 - SES General s E = Exempt
2 — Excepted Service 4~ SES Career Reserved E N = Nonexempt 1050
38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)
48-1730-113 DALLAS,DALLAS,TEXAS
40. Agency Data 41. 42. 43. 4.
FUNC CLS 00 VET STAT X EDUC LVL 15 SUPV STAT 8 POSITION SENSITIVITY MODERATE RISK

45. Remarks

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 160734440 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48, Personnel Office 1D 49. Approval Date JEROME W. BONNER
EP00 3248 04/14/2016 HUMAN RESOURCES OFFICER
5-Part 50-316 it Usable After 6/30/93

| SN 7540-01-333-6238




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
HENSON II, TOMMY TUCKER

2. Social Security Number 3. Date of Birth

4. Effective Date
01/10/2016

FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
894 GEN ADJ
5-C. Code 5-D. Legal Autherity 6-C. Code 6-D. Legal Authority
QWM REG 531.207
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
ZIM E.O. 13715 DATED 12/18/15

7. FROM: Position Title and Number
GENERAL ATTORNEY

15. TO: Pesition Title and Number
GENERAL ATTORNEY

VEDAOO0O 0030959 VFDA0000 0030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 04 114684 PA GS 0905 14 04 116186 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
95039 19645 114684 0 95990 20196 116186 0

14. Name and Location of Position’s Organization
REGION 6

OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH

22. Name and Location of Position’s Organization
REGION 6

OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH

DALLAS, TEXAS DALLAS,TEXAS
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Point/Other | 0-Neae 2= Conditional — — e
1 2~ S-Paint 4 - 10-Point/Compensable 6~ H~Point/Compensable/30% 1 l 1~ Permanent  3- Indefinite ‘ YES ‘ X NO

| 28. Annuitant Indicator

9 ’ NOT APPLICABLE

29. Pay Rate Deter

v |

30. Retirement Plan

K FERS & FICA

04/25/2010

31. Service Comp. Date (Leave)

| 32. Work Schedule

F l FULL-TIME

) Biweekly

33. Part—Time Hours Per

Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4~ SES Career Reserved

1 — Competitive Serviee

2 — Excepted Service

E

35. FLSA Category

E = Exempt
N = Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

1050

38. Duty Station Code

39. Duty Station (City ~ County ~ State or Overseas Location)
DALLAS,DALLAS,TEXAS

48-1730-113
40. Agency Data 41. 42.
FUNC CLS 00 VET STAT X

EDUC LVL 15

43

SUPV STAT 8

4.

POSITION SENSITIVITY MODERATE RISK

ERCREY INCLUDES A GENERAL

INCREASE
(OCR OTHER GEOGRAPHIC ADJUSTMENT)

OF PERCENT AND,
FOR THIS AREA.

IF APPLICABLE, A

LOCALITY PAYMENT/SUPPLEMENTAL

RATE

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official

160124197 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date

01/10/2016

AUTHORIZING OFFICIAL

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. =%

RS

it Usable After 6/30/93

| SN 7540-01-333-6238



Standard Form 50
i NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch, 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
HENSON II, TOMMY TUCKER [ I 11/08/2015
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
713 CHG TO LOWER GRADE, LEVEL OR BAN
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
WDM SCH A, 213.3102(1D)
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Pesition Title and Number
SUPERVISORY GENERAL ATTORNEY GENERAL ATTORNEY
VEDAOMOOO 0050331 VFDAO00O 0030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 15 01 122637 PA GS 0905 14 04 114684 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
101630 21007 122637 0 95039 19645 114684 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
REGION 6 REGION 6
OFFICE OF REGIONAL COUNSEL OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH WATER ENFORCEMENT BRANCH
DALLAS, TEXAS DALLAS, TEXAS
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Peint/Other 0~ Noae 2 - Conditional ] — —
1 2 - &-Paint 4 - 10-Point/Compensable 6 = Hi~Point/Compensable/30% 1 l 1~ Permanent 3 - Indefinite ‘ YES X NO
o | 28. Annuitant Indicator 29. Pa‘v Rate Deter
. 9 | NOT APPLICABLE 0|
| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule |33. Part—Time Hours Per
Biweekly
K | FERS & FICA 04/25/2010 F ) FULL-TIME ) Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1= Competitive Serviee 3 - SES General s E = Exempt
2 — Excepted Service 4~ SES Career Reserved E N = Nonexempt 1050
38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)
48-1730-113 DALLAS,DALLAS,TEXAS
40. Agency Data 41. 42. 43. 4.
FUNC CLS 00 VET STAT X EDUC LVL 15 SUPV STAT 8 POSITION SENSITIVITY MODERATE RISK

B BhoMOTION NTE 11-07-15.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 151852807 / ELECTRONICALLY SIGNED BY:
47. Agency Code 48, Personnel Office 1D 49. Approval Date JEROME W. BONNER
EP00 3248 11/06/2015 HUMAN RESOURCES OFFICER
5-Part 50-316 it Usable After 6/30/93

| SN 7540-01-333-6238




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

HENSON II, TOMMY TUCKER ] 09/06/2015
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6~B. Nature of Action
703 PROMOTION NTE 11-07-15
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
WDM SCH A, 213.3102(1D)
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
GENERAL ATTORNEY

15. TO: Position Title and Number
SUPERVISORY GENERAL ATTORNEY

VEDAOO0O 0030959 VFDAOOG0O 0050331
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 04 114684 PA GS 0905 15 01 122637 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
95039 19645 114684 0 101630 21007 122637 0

14. Name and Location of Position’s Organization
REGION 6

OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH

22. Name and Location of Position’s Organization
REGION 6

OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH

DALLAS, TEXAS DALLAS,TEXAS
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Point/Other | 0-Neae 2-Conditional [ ] — e
1 2- 5-Paint 4 - 10-Point/Compensable 6~ 10-Point/Compensable/30% 1 l 1~ Permanent 3~ Indefinite I YES ‘ X | NO

28. Annuitant Indicator

9 ] NOT APPLICABLE

29. Pay Rate Deter

30. Retirement Plan

K FERS & FICA

31. Service Comp. Date (Leave)

04/25/2010

| 32. Work Schedule

F ’ FULL-TIME

0
33. Part—Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4~ SES Career Reserved

1 — Competitive Serviee

2 — Excepted Service

35. FLSA Category

s E = Exempt
E N = Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

DALLAS,DALLAS,TEXAS

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113
40. Agency Data 41. 42.
FUNC CLS 00 VET STAT X

EDUC LVL 15

43

SUPV STAT 2

4.

POSITION SENSITIVITY MODERATE RISK

BREPYEDN IS AT THE FULL PERFORMANCE LEVEL OR BAND.

UPON COMPLETION OF THIS TEMPORARY ASSIGNMENT,
WITHIN-GRADE

CREDIT FOR WHATEVER
YOUR TEMPORARY PROMOTION
THE NOT-TO-EXCEED DATE IF
IN THIS POSITION.

PROMOTION NOT

TO EXCEED 11-07-2015.
THE REASONS FOR AND THE CONDITICNS

YOU

OF

INCREASES YOU WCULD HAVE
MAY BE TERMINATED AT ANY TIME
THERE IS NO LONGER A NEED FQR YOUR SERVICES

WILL BE
EARNED.
PRICR TO

EMPLCYEE INFORMED IN ADVANCE OF
THE PROMOTION.

RETURNED TO YOUR REGULAR POSITION AND GIVEN

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
151522898 / ELECTRONICALLY SIGNED BY:

48. Personnel Office 1D
3248

47. Agency Code
EP00

49. Approval Date
08/28/2015

PATRICIA L. WATSON
HUMAN RESOURCES OFFICER

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. *

el ot Usable After 6/30/93
| | SN 7540-01-333-6238




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
HENSON II, TOMMY TUCKER

2. Social Security Number 3. Date of Birth

4. Effective Date
04/19/2015

FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
893 REG WRI
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
QM REG 531.404
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
GENERAL ATTORNEY

15. TO: Pesition Title and Number
GENERAL ATTORNEY

VEDAOO0O 0030959 VEDAOO0O 0030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 03 111208 PA GS 0905 14 04 114684 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
92159 19049 111208 0 95039 19645 114684 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
REGION 6 REGION 6

OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH

OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH

DALLAS, TEXAS DALLAS,TEXAS
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Point/Other | 0-Neae 2= Conditional — — e
1 2~ S-Paint 4 - 10-Point/Compensable 6~ H~Point/Compensable/30% 1 l 1~ Permanent  3- Indefinite ‘ YES ‘ X NO

| 28. Annuitant Indicator

9 ’ NOT APPLICABLE

29. Pay Rate Deter

30. Retirement Plan

31. Service Comp. Date (Leave)

K |FERS & FICA 04/25/2010

| 32. Work Schedule

F l FULL-TIME

v |
33. Part—Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category

3 - SES General =
4~ SES Career Reserved E

1 = Competitive Service E = Exempt

N = Nonexempt

2 — Excepted Service

36. Appropriation Code

37. Bargaining Unit Status

1050

38. Duty Station Code

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113 DALLAS,DALLAS,TEXAS

40. Agency Data 41. 42. 43. 4.

FUNCCLS00  VETSTAT X EDUC LVL 15 SUPV STAT 8 POSITION SENSITIVITY NONSENSITIVE/LOW RI
BAEEY LAST EQUIVALENT INCREASE 04/20/14.

WORK PERFORMANCE IS AT
THE WAITING PERIOD FOR YOUR NEXT STEP INCREASE IS
CAN BE CHANGED BY AN EQUIVALENT INCREASE ACTION,
INTERMITTENT.

AN ACCEPTABLE LEVEL OF COMPETENCE.

104 WEEKS FROM THE ABCVE

EFFECTIVE
EXTENDED LEAVE WITHOUT PAY, OR NCON-WORK DAYS IF

DATE. THIS PERIOD

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official

150800318 / ELECTRONICALLY SIGNED BY:

48. Personnel Office 1D
3248

47. Agency Code
EP00

49. Approval Date
04/22/2015

PATRICIA L. WATSON
HUMAN RESOURCES OFFICER

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. =%

it Usable After 6/30/93

A,
) | SN 7540-01-333-6238




Standard Form 50

Rev. 791 NOTIFICATION OF PERSONNEL ACTION

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

1. Name (Last, First, Middle)
HENSON II, TOMMY TUCKER

2. Social Security Number 3. Date of Birth

4. Effective Date
01/11/2015

FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
894 GEN ADJ
5-C. Code 5-D. Legal Autherity 6-C. Code 6-D. Legal Authority
QWM REG 531.207
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
ZIM E.O. 13686 DATED 12/19/14

7. FROM: Position Title and Number
GENERAL ATTORNEY

VEDAOO0O 0030959

15. TO: Pesition Title and Number
GENERAL ATTORNEY

VFDAO00O 0030959

8.Pay Plan | 9. Occ. Code  [10. Grade or Level|L1. Step or Rate|12. Total Salary 13. Pay Basis | 16. Pay Plan | 17.Occ. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 03 110107 PA GS 0905 14 03 111208 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
91246 18861 110107 0 92159 19049 111208 0

14. Name and Location of Position’s Organization
REGION 6

OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH

22. Name and Location of Position’s Organization
REGION 6

OFFICE OF REGIONAL COUNSEL
DEPUTY REGIONAL COUNSEL FOR ENF
WATER ENFORCEMENT BRANCH

DALLAS, TEXAS DALLAS, TEXAS
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3~ 10-Point/Disability 5 = 10-Polnt/Other T | 0-Noae 2-Conditional [ | — —
1 2 - &-Paint 4 - 10-Point/Compensable 6 = Hi~Point/Compensable/30% 1 l 1~ Permanent 3 - Indefinite ‘ YES ‘ X NO
o | 28. Annuitant Indicator 29. Pa} Rate Deter
. 9 | NOT APPLICABLE 0o |
| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K | FERS & FICA 04/25/2010 F l FULL-TIME ) Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1= Competitive Serviee 3 - SES General s E = Exempt
2 — Excepted Service 4~ SES Career Reserved E N = Nonexempt 1050
38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)
48-1730-113 DALLAS,DALLAS,TEXAS
40. Agency Data 41. 42. 43. 4.
FUNC CLS 00 VET STAT X EDUC LVL 15 SUPV STAT 8 POSITION SENSITIVITY NONSENSITIVE/LOW RI

’%ﬁﬁﬂ‘g& INCLUDES A GENERAL INCREASE OF 1 PERCENT AND, IF APPLICABLE, A LOCALITY PAYMENT/SUPPLEMENTAL RATE

(CR OTHER GEOGRAPHIC ADJUSTMENT) FOR THIS AREA.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official

150114775 / ELECTRONICALLY SIGNED BY:

47. Agency Code 48, Personnel Office 1D 49. Approval Date
EP00 3248 01/11/2015 AUTHORIZING OFFICIAL
5-Part 50-316 it Usable After 6/30/93

This is an ‘official’ document generated from the eOPF system. =%

RS

| SN 7540-01-333-6238



Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

Henson 1I,Tommy Tucker I [ ] 04/20/2014
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
893 Reg WRI
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Q™ Reg 531.404. Withingrade increase.
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number
General Attorney

001440 001440
00030959 00030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 02 106,666.00 PA GS 0905 14 03 110,107.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
88.395.00 18,271.00 106,666.00 0 91,246.00 18,861.00 110,107.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Point/Other | 0-Noae 2-Conditional [ — e
1 2- 5-Paint 4 - 10-Point/Compensable 6~ 10-Point/Compensable/30% 1 l 1~ Permanent 3~ Indefinite 8 I YES ‘ X | NO
el | 28. Annuitant Indicator 29. Pay Rate Deter
— 5" Not Appheable 0 [0 Regular Rat

| 30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per

Biweekly
00 ’

K FERS and FICA Pay Period

04/25/2010

F ’ Full Time

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
3 - SES General

4~ SES Career Reserved E

1 = Competitive Service E = Exempt

N = Nonexempt

1050

2 — Excepted Service

38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113 Dallas Dallas TX USA

40. Agency Data 41. 42. 43. 4.

C60 04/20/2014 WDM PAR Number:

45. Remarks

Work performance is at an acceptable level of competence.

The waiting period for your next within-grade increase is 52 weeks from the above effective date. Thi

period can be changed by an equivalent increase action, or non-work days if

intermittent.

extended leave without pay,

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official

Environmental Protection Agency Nancy C. Ciccarello

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
04/20/2014

Aecting HR Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. *

el ot Usable After 6/30/93
| | SN 7540-01-333-6238




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Henson 1I,Tommy Tucker I [ ] 01/12/2014
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
894 Gen Adj
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
QWM Reg 531.207. Pay convat time of annual pay adj
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
ZIM EO 13655

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number
General Attorney

001440 001440
00030959 00030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 02 105,610.00 PA GS 0905 14 02 106,666.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
87.520.00 18,090.00 105,610.00 0 88,395.00 18,271.00 106,666.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure »25. Agency Use 26. Veterans Preference for RIF

1= None

3 - 10-Point/Disability
1 2- 5-Point

4 - 10-Point/Compensable

5 = 10-Peint/Other
6~ H~Point/Compensable/30%

30. Retirement Plan

K FERS and FICA

31. Service Comp. Date (Leave)

04/25/2010

0~ Noae 2 - Conditional R ] =
1 l 1~ Permanent 3~ Indefinite 8 I YES ‘ X | NO
| 28. Annuitant Indicator 29. Pay Rate Deter
9 ] Not Applicable 0 | 0Regular Rate
| 32. Work Schedule 33. Part—Time Hours Per
5 Biweekly
F Full Time 00 Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4~ SES Career Reserved

1 — Competitive Serviee

2 — Excepted Service

35. FLSA Category

E = Exempt
N = Nonexempt

E

36. Appropriation Code

37. Bargaining Unit Status

1050

38. Duty Station Code

Dallas Dallas TX USA

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113
40. Agency Data 41. 42.
C60 04/21/2013

43.
WDM

44.
PAR Number:

45. Remarks

Salary includes a general increase of

percent and a locality payment applicable in this area.

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

Nancy C. Ciccarello

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
01/12/2014

Aecting HR Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. *

el ot Usable After 6/30/93
| | SN 7540-01-333-6238




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Henson 1L, Tommy Tucker

2. Social Security Number 3. Date of Birth

4. Effective Date

I (o 06/16/2013
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
002 Correction 471 Furlough
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VAJ 5 U.S.C. 75.Adverse actions.
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number

001440
00030959

8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 02 105,610.00 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
87.520.00 18,090.00 105,610.00 0

14. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization

Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Peint/Other [ | 0-None 2-Conditional [ ] — ERSEasER,
1 2 - 5-Paint 4 - 10-Point/Compensable 6 = H-Point/Compensable/30% 1 l 1- Permanent  3- Indefinite 8 I YES ‘ X NO

S e—— .

28. Annuitant Indicator

’ Not Applicable

29. Pay Rate Deter
0 E 0 Regular Rate

30. Retirement Plan

K FERS and FICA

31. Service Comp. Date (Leave)

04/25/2010

| 32. Work Schedule

F ’ Full Time

33. Part—Time Hours Per
Biweekly
00 Pay Period

POSITION DATA

34. Position Occupied

I — Competitive Service 3 - SES General

35. FLSA Category 36. Appropriation Code

s E = Exempt
E

37. Bargaining Unit Status

2 — Excepted Service 4~ SES Career Reserved N = Nonexempt 1050
38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)
48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 4.
Co60 04/21/2013 WDM PAR Number:
45. Remarks
Corrects item 45 to read:To be furloughed between 06/16/2013 and 09/30/2013 for a total of 15 hours,
including & designated furlough day 07/05/2013. Furlough time in FY2013 totals 47 hours from 04/21/2013

through 09/30/2013.
Reason for furlough:

Sequestration.

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

Patricia L, Watson

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
09/13/2013

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. *

el ot Usable After 6/30/93
| | SN 7540-01-333-6238
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Standard Form 50

Rev 791
U S. Office of Personnel Management
Guide to Processing Personnel Actions, Chapter 4

NOTIFICATION OF PERSONNEL ACTION

I.Name  (Last, First, Middic)

Henson [T, Tommy Tucker

2. Sacial Security Number 3. Date of Birth

I | ..

4. Effective Date

06-16-2013

FIRST ACTION SECOND ACTION
5-A. Code 5-B. Naturc of Action 6-A. Code 6-B. Nature of Action
471 Furlough
5-C. Code S5-D. Legal Authonty 6-C. Code 6-D. Legal Authority
\IAJ 5 U.S-CA 75.
Adverse actions.
5-E. Code 5-F. Legal Authority 6-E, Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number

Position: 00030959
8 Pay Plan|9.0cc. Code [10.Grade or Lvi | 11.Step or Rate |12 Total Salary 13 Pay Basis { 16 Pay Plan  [17.0cc. Code | 18.Grade or Lvl [19.Step or Rate [20.Total Salary/Award 21.Pay Basis
GS 0905 14 02 $105,610.00 PA
T2A. Basic Pay 12B. Locality Adj 12C. Adj Basic Pay 12D, Other Pay 30A Basic Pay 308 Locality Adj. | 20C. Adj. Basic Pay 20D, Other Pay
$87,520.00 $18,090.00 $105,610.00 $0

14. Name and Location of Position’s Organization

Environmental Protection Agency
Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA

DeptID: 0000003556
Org Cd: 90696200

22. Name and Location of Position's Organization

EMPLOYEE DATA

23 Veterans Preference 24, Tenure 25. Agency Usc 26. Vetcrans Preference for RIF
1-None 3-10 PoinuDisability 5-10 Point/Other 0-None 2-Conditional
I 2-5 Point 4-10 PointCompensable 6-10 Point/Compensable/30% | |-Permancnt  3-Indefinite 8 YES X NO
27, FEGLI 28. Annuitant Indicator 29. Pay Ralc Determinant
9 Not Applicable 0 L) Regular Rate
31. Service Comp. Date (Leave) 32. Work Schedule 33, Part-Time Hours Per Biweekly
Pay Period
K FERS and FICA 04.25-2010 F Full Time 00 I
POSITION DATA
34, Position Occupied 35. FLSA Category 36. Appropniation Code 37. Bargaining Unit Status
1-Competitive Scrvice  3-SES General E-Exempt
2 2-Excepted Service 4-SES Carcer Reserved E N-Noncxempt 1050
38. Duty Staton Code 39. Duly Station (City-County-State or Overscas Location)
48-1730-113 Dallas Dallas TX USA
40. Agency Data 41, 42. 43, 44,
C60 04-21-2013 WDM PAR Number:
45 Remarks

- Reason for furlough: Sequestration

and 08/30/13.

- Furlough time in FY2013 totals 55 hours from 04/21/13 through 09/30/13.

- To be furloughed between 06/16/2013 and 09/30/2013 for a total of 23 hours, including designated furlough days on 07/05/13

46. Employing Departmcent or Agency

Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

47 Agency Code 48. Personnel Office ID

EPQO 3248

49, Approval Date

06-16-2013

Nancy C. Ciccarello
Acting HR Officer

Editions Prior to 7/91 Are Not Usable After 6/30/93

2 - OPF Copy - Long-Term Record - DO NOT DESTROY




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Henson 1I,Tommy Tucker I [ ] 04/25/2013
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
880 Chg in Tenure Group
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
PKM Reg 351.502
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number
General Attorney

001440 001440
00030959 00030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 02 105,610.00 PA GS 0905 14 02 105,610.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
87.520.00 18,090.00 105,610.00 0 87,520.00 18,090.00 105,610.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Point/Other | 0-Noae 2-Conditional [ — e
1 2- 5-Paint 4 - 10-Point/Compensable 6~ 10-Point/Compensable/30% 1 l 1~ Permanent 3~ Indefinite 8 I YES ‘ X | NO

28. Annuitant Indicator

9 ’ Not Applicable

29. Pay Rate Deter

0 E 0 Regular Rate

30. Retirement Plan

K FERS and FICA

31. Service Comp. Date (Leave)

04/25/2010

| 32. Work Schedule

F ’ Full Time

33. Part—Time Hours Per

Biweekly
00 Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4~ SES Career Reserved

1 — Competitive Serviee

2 — Excepted Service

35. FLSA Category

s E = Exempt
E N = Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

1050

38. Duty Station Code

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 4.
C60 04/21/2013 WDM PAR Number:

45. Remarks

Completed service requirement for career tenure from 2010-04-25 to 2013-04-24.

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

Nancy C. Ciccarello

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
02/07/2014

Aecting HR Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. *

el ot Usable After 6/30/93
| | SN 7540-01-333-6238




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Henson 1I,Tommy Tucker I [ ] 04/24/2013
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
881 FEGLI Chg
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
DPM 5 U.S.C., Chapter 87.Life Insurance.
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number
General Attorney

001440 001440
00030959 00030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 02 105,610.00 PA GS 0905 14 02 105,610.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
87.520.00 18,090.00 105,610.00 0 87,520.00 18,090.00 105,610.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 = 10-Point/Disability 5= 10-Peint/Other 0~ Noae 2 - Conditional ] — —
1 3 - &-Point 4- 10-Point/Compensable 6 - 10~Point/Compensable/30% 2 l 1~ Permanent 3 - Indefinite 8 ‘ YES ‘ X NO

| 28. Annuitant Indicator

9 A] Not Applicable

29. Pay Rate Deter
0 ‘! 0 Regular Rate

30. Retirement Plan

K FERS and FICA

04/25/2010

31. Service Comp. Date (Leave)

| 32. Work Schedule

F ) Full Time

|33. Part—Time Hours Per
Biweekly
Pay Period

00

POSITION DATA

34. Position Occupied

I — Competitive Service 3 - SES General

4= SES Career Reserved E

2 — Excepted Service

35. FLSA Category

E = Exempt
N = Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

1050

38. Duty Station Code

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 4.
C60 04/21/2013 WDM PAR Number:

45. Remarks

FEGLI change from-

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
04/24/2013

50. Signature/Authentication and Title of Approving Official

Patricia L, Watson

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. *

it Usable After 6/30/93
| SN 7540-01-333-6238




Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Henson 1I,Tommy Tucker I [ ] 04/21/2013
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
471 Furlough
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VAl 5 U.S.C. 75.Adverse actions.
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number

001440
00030959

8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 02 105,610.00 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
87.520.00 18,090.00 105,610.00 0

14. Name and Location of Position’s Organization

DeptID: 0000003556 Org Cd: 90696200

Environmental Protection Agency
Region 6 Dallas,
Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,

Water Enforcement Branch
Dallas TX USA

22. Name and Location of Position’s Organization

EMPLOYEE DATA

| 23. Veterans Preference
1~ None

3 = 10=-Point/Disability
1 2~ 5-Paint

4 - 10-Point/Compensable

8=
6-

N — —

10-Peint/Other
10-Point/Compensable/30°%

28. Annuitant Indicator

9 ’ Not Applicable

24. Tenure 25. Agency Use
0~ Noae 2 - Conditional [
2 l 1= Permanent 3 - Indefinite 8

26. Veterans Preference for RIF

YES‘ X | NO

29. Pay Rate Deter

0 | 0Regular Rate

30. Retirement Plan

K |FERS and FICA

31. Service Comp. Date (Leave)

04/25/2010

| 32. Work Schedule

F ’ Full Time

33. Part—Time Hours Per
’ Biweekly

00 Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4~ SES Career Reserved

1 — Competitive Serviee

2 2 — Excepted Service

35. FLSA Category

s E = Exempt
E N = Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

1050

38. Duty Station Code

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 4.
C60 04/21/2013 WDM PAR Number:
45. Remarks
Reason for furlough: Sequestration

To be furloughed between 04/21/2013 and 06/15/2013 for a total of 32 hours

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

Patricia L, Watson

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
04/21/2013

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. Rt

5, ot Usable After 6/30/93
| SN 7540-01-333-6238



Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Henson 1I,Tommy Tucker I [ ] 04/21/2013
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
893 Reg WRI
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Q™ Reg 531.404. Withingrade increase.
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number
General Attorney

001440 001440
00030959 00030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 01 102,204.00 PA GS 0905 14 02 105,610.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
84,697.00 17,507.00 102,204.00 0 87,520.00 18,090.00 105,610.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1= None 3 = 10-Point/Disability 5 = 10-Peint/Other 0~ Noae 2~ Conditional [ 1 r
1 2- 5-Paint 4 - 10-Point/Compensable 6~ 10-Point/Compensable/30% 2 l 1~ Permanent 3~ Indefinite 8 YES ‘ X | NO

N ———

28. Annuitant Indicator

9 ’ Not Applicable

29. Pay Rate Deter
0 | 0Regular Rate

30. Retirement Plan

K |FERS and FICA

04/25/2010

31. Service Comp. Date (Leave)

| 32. Work Schedule

F ’ Full Time

33. Part—Time Hours Per

Biweekly
00 Pay Period

POSITION DATA

34. Position Occupied

I — Competitive Service 3 - SES General

4~ SES Career Reserved

2 2 — Excepted Service

35. FLSA Category

s E = Exempt
E N = Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

1050

38. Duty Station Code

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 4.
C60 04/21/2013 WDM PAR Number:

45. Remarks

Work performance is at an acceptable level of
The waiting period for your next within-grade
period can be changed by an equivalent increase action,

intermittent.

competence.
increase 1is

52 weeks
extended leave without

from the above effective date.
pay.,

Thi
or non-work days i

H @

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
04/21/2013

50. Signature/Authentication and Title of Approving Official

Patricia L, Watson

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 3

5, ot Usable After 6/30/93
| SN 7540-01-333-6238



Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Henson 1I,Tommy Tucker I [ ] 02/10/2013
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
800 Chg in Data Element
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
CGM 5 U.S.C. 552a(e)(5).
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number
General Attorney

001440 001440
00030959 00030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 14 01 102,204.00 PA GS 0905 14 01 102,204.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
84,697.00 17,507.00 102,204.00 0 84,697.00 17,507.00 102,204.00 $0

14. Name and Location of Position’s Organization

DeptID: 0000003556 Org Cd: 90696200

Environmental Protection Agency
Region 6 Dallas,
Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,

Water Enforcement Branch

22. Name and Location of Position’s Organizatio
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1= None 3 = 10-Point/Disability 5 = 10-Peint/Other 0~ Noae 2~ Conditional [ 1 r
1 2- 5-Paint 4 - 10-Point/Compensable 6~ 10-Point/Compensable/30% 2 l 1~ Permanent 3~ Indefinite 8 YES ‘ X | NO

N — —

28. Annuitant Indicator

29. Pay Rate Deter

9 ’ Not Applicable 0 iO Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K | FERS and FICA 04/25/2010 F ’ Full Time 00 ’ Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4~ SES Career Reserved

1 — Competitive Serviee

2 2 — Excepted Service

35. FLSA Category

E = Exempt
N = Nonexempt

E

36. Appropriation Code

37. Bargaining Unit Status

1050

38. Duty Station Code

Dallas Dallas TX USA

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113
40. Agency Data 41.
C60 04/22/2012

42.

43.
WDM

44.
PAR Number:

45. Remarks

Changes

in data element in block 37.

has no impact on your bargaining unit status.

This change to your BUS code is an administrative change only and

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

Patricia L, Watson

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
02/10/2013

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 3

5, ot Usable After 6/30/93
| SN 7540-01-333-6238



Standard Form 50

Rev. 791

L.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Henson 1I,Tommy Tucker I [ ] 04/22/2012
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
702 Promotion
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
WDM SCH A, 213.3102(d).Attorneys.
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
General Attorney

15. TO: Position Title and Number
General Attorney

001961 001440
00030959 00030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 13 02 89,372.00 PA GS 0905 14 01 102,204.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
74,063.00 15,309.00 89,372.00 0 84,697.00 17,507.00 102,204.00 50

14. Name and Location of Position’s Organization

DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency
Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organizatio
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

1= None

3 = 10=-Point/Disability
1 2~ 5-Paint

4 - 10-Point/Compensable

5 = 10-Peint/Other
6~ H~Point/Compensable/30%

=
ﬁ—l_

0~ Noae 2~ Conditional
2 l 1~ Permanent 3 - Indefinite

8

28. Annuitant Indicator

ey

YES‘ X | NO
29. Pay Rate Deter

9 ’ Not Applicable 0 iO Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K | FERS and FICA 04/25/2010 F ’ Full Time 00 ’ Pay Period

POSITION DATA

34. Position Occupied

3 - SES General
4~ SES Career Reserved

1 — Competitive Serviee

2 2 — Excepted Service

35. FLSA Category

E = Exempt
N = Nonexempt

E

36. Appropriation Code

37. Bargaining Unit Status

0012

38. Duty Station Code

Dallas Dallas TX USA

39. Duty Station (City ~ County ~ State or Overseas Location)

48-1730-113
40. Agency Data 41.
C60 04/22/2012

42.

43.
WDM

44.
PAR Number:R6FY12-257

45. Remarks

Position is at the full

arf
SerL

ormance level.

Pay rate fixed to include rate increase due on same date.
Promotion in accordance with career-ladder progression.

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

Patricia L, Watson

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
04/17/2012

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 3

5, ot Usable After 6/30/93
| SN 7540-01-333-6238



Standard Form 50

i NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch, 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Henson 1I,Tommy Tucker I [ ] 04/22/2012
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
893 Reg WRI
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Q™ Reg 531.404. Withingrade increase.
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
General Attorney General Attorney
001961 001961
00030959 00030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 13 01 86,489.00 PA GS 0905 13 02 89,372.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
71,674.00 14,815.00 86,489.00 0 74,063.00 15,309.00 89,372.00 50
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200 DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Ageney Environmental Protection Agency
Region 6 Dallas, Region 6 Dallas,
Office Of Regional Counsel, Office Of Regional Counsel,
Deputy Regnl Counsel For Enforcement, Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch Water Enforcement Branch
Dallas TX USA Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1= None 3 = 10-Point/Disability 5 = 10-Peint/Other 0~ Noae 2~ Conditional [ 1 r
1 2 - 5-Puint 4 - 10-Point/Compensable 6 - 1-Point/Compensable/30% 2 l 1~ Permanent 3 - Indefinite 8 YES ‘ X NO
A H | |28. Annuitant Indicator 29. Pay Rate Determi
I | 9 | Not Applicable 0 | 0Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS and FICA 04/25/2010 F ’ Full Time 00 ’ Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1= Competitive Serviee 3 - SES General s E = Exempt
2 2 — Excepted Service 4~ SES Career Reserved E N = Nonexempt 0012
38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)
48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 4.
C60 04/22/2012 WDM PAR Number:

45. Remarks

Work performance is at an acceptable level of competence.

The waiting period for your next within-grade increase is 52 weeks from the above effective date. Thi
period can be changed by an equivalent increase action, extended leave without pay, or non-work days i
intermittent.

H @

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency Patricia L, Watson
47. Agency Code  48. Personnel Office ID 49. Approval Date Human Resources Officer
EP00 3248 04/22/2012
5-Part 50-316

5, ot Usable After 6/30/93
| SN 7540-01-333-6238

This is an ‘official’ document generated from the eOPF system. Rt



Standard Form 50

Rev. 791

1.5, Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Henson I1,Tommy Tucker

2. Social Security Number 3. Date of Birth 4. Effective Date

— f— 04242011
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6~B. Nature of Action
893 Reg WRI
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
Q7™ Reg 531.404. Withingrade increase.
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Pasition Title and Number
General Attorney

15. TO: Position Title and Number

General Attorney
002842 002842
00030959 00030959
8. Pay Plan |9.0Occ. Code 10 Grade/Level |11. Step/Rate ilz. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade/Level 19.Step/Rate  |20. Total Salarv/Award 21, Pay Basis
GS 0905 12 01 | 72.733.00 PA GS 0905 12 02 75,157.00

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
60,274.00 12,459.00 72,733.00 0 62,283.00 12,874.00 75,157.00 $0
14. Name and Location of Pasition's Organization

DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency
Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency
Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3~ 1-Point/Disability § = 10-Point/Other 0 - None 2-Conditional [ | = —
1 2 - &~Point 4 10-Point/Compensable 6 = 10-Point/Compensablei30% 2 | ~Permanent 3~ Indefinice 8 ‘ YES ‘ X | NO
1 28. Annuitant Indicator 29. Pay Rate Determinant
-_— 9 ‘ Not Applicable 0 | 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
K [Feis ani BiGH 04/25/2010 ¥ ‘ Full Time | e
POSITION DATA

34. Position Occupied 35. FLSA Category

I - Competitive Service 3~ SES General

36. Appropriation Code 37. Bargaining Unit Status

2 \\z - Excepted Service 4~ SES Career Reserved E 5 2 :v:.:':f:.w- 0012
38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)
48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 44,
Cc60 04/24/2011 WDM PAR Number:
45. Remarks

Work performance is at an acceptable level of competence.

The waiting period for your next within-grade increase is 52 weeks from the above effective date. This period can be changed by an equivalent increase action,

extended leave without pay, or non-work days if intermittent.

46. Employing Department or Agency

Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official
Patricia L. Watson

47. Agency Code 48. Personnel Office ID
EP0O 3248

49. Approval Date
04/24/2011

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 3

After 6/30/93
01-333-6238



Standard Form 50

Rev. 791

1.5, Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Henson I1,Tommy Tucker

2. Social Security Number

3. Date of Birth

4. Effective Date
04/24/2011

FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6~B. Nature of Action
702 Promotion
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
WDM SCH A, 213.3102(d).Attorneys.
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Pasition Title and Number
General Attorney

15. TO: Position Title and Number
General Attorney

002842 001961
00030959 00030959
8. Pay Plan |9.0Occ. Code 10 Grade/Level |11. Step/Rate ilz. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade/Level 19.Step/Rate  |20. Total Salarv/Award 21, Pay Basis
GS 0905 12 02 | 75.157.00 PA GS 0905 13 01 86,489.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
62,283.00 12,874.00 75,157.00 0 71,674.00 14,815.00 86,489.00 $0
14. Name and Location of Pasition's Organization

DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency
Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency
Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 — 16-PointDisability $ = 10-Point/Other 0 - None 2—-Conditional [ | T 7
1 2- 5~Point 4 - 10-Point/Compensable 6 = 10-Point/Compensable30% 2 | ~Permanent 3 - Indefinite 8 ‘ YES ‘ X | NO

28. Annuitant Indicator

9 | Not Applicable

29. Pay Rate Determinant
0 | 0 Regular Rate

30. Retirement Plan

K |FERS and FICA 04/25/2010

31. Service Comp. Date (Leave)

32. Work Schedule
F ‘ Full Time

33. Part—Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category

I - Competitive Service 3~ SES General

36. Appropriation Code

37. Bargaining Unit Status

2 \\z - Excepted Service 4~ SES Career Reserved E 5 2 :v:.:':f:.w- 0012
38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)
48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 44,
Cc60 04/24/2011 WDM PAR Number:FY11-247
45. Remarks

Full performance level of employee's position is GS-14.
Work performance is at an acceptable level of competence.
Promotion in accordance with carcer-ladder progression.

Incumbent may be promoted progressively to the target position without further competition depending upon performance, qualifications, and supervisor's

recommendation.

46. Employing Department or Agency

Environmental Protection Agency

Patricia L. Watson

47. Agency Code 48. Personnel Office ID
EP0O 3248

49. Approval Date
02/11/2011

Human Resources Officer

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 3

After 6/30/93
01-333-6238



Con

UNITED STATBS OFFICB OF PERSOMNEL MANAGEMENT
INVESTIGATIONS SERVICE
WASHINGTON, DC 20415

CERTIFICATION OF INVESTIGATION

- .

DATB: 10/19/2010
SUBMITTING OFFPICE: SON - EP0O SBCURITY OFFICRB: SOI - EBPOO

ENVIRONMENTAL PROTECTION AGENCY
1200 PENNSYLVANIA AVE,NW

MAIL CODB: 3206M

EPA BAST BLDG, RM B414
WASHINGTON, DC 20460

NAME: HENSON, TOMMY TUCKER II

ssy: DOB: _ POSITION: FEDERAL EMPLOYEEB

CASE TYPE: MBI CLOSING DATB: 10/19/2010 OPM CASE §: 10G11091
EXTRA COVERAGE: 7 / ATTACHED INFORMATION, ISSUES/REQUEBST BY AGENCY
POSITION CODR : /

SCHEDULED DATB: 05/06/2010
INVESTIGATION CONDUCTED FROM: SFP 85P

THIS CBRTIFIBS THAT A BACRKGROUND INVBSTIGATION ON THE PERSON IDENTIPIED ABOVE
HAS BEEN COMPLETED. THE RESULTS OF THIS INVESTIGATION WERE SENT TO THE SECURITY

OFPICE FOR A SECURITY/SUITABILITY DETERMINATION.

I E R 2 2 2 R R S A R A a2 R T R R 2 2 2 2 A 2 R R A R R 2 2 2 2 2 R R e A 2 2 R A 2 S X 2 AR AR 22 E AR RSS2 22 R AR RS

AGENCY CERTIFICATION: THE RESULTS OF THIS INVESTIGATION HAVE BEEN REVIEWED, AND
A PINAL DETERMINATION HAS BEEN MADE.

- e o e w  m h mw o —————

CERTIFICATE ON THE PERMANENT SIDZ OF THE PERSON'S OFFICIAL PERSONNEL
BER THE PINAL AGENCY DETERMINATION IS MADE.




Standard Form 50

Rev. 7/91

LS. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Henson 1I,Tommy Tucker

2. Social Security Number

| 3. Date of Birth

4. Effective Date
5/3/2010

FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action
881 FEGLI Chg
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
DPM 5 U.S.C., Chapter 87.Life Insurance.
5~E. Code S-F. Legal Authority 6-F. Legal Authority

‘ 6-E. Code

7. FROM: Position Title and Number
General Attorney

15. TO: Pesition Title and Number
General Attorney

002842 002842
00030959 00030959 )
8. Pay Plan | 9. Oce. Code 10, Grade or l.cvelgl 1. Step or Ra(c}lz. l'otal Salary [13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rnlc‘jlﬁ. Total Salary/Award |21. Pay Basis
GS 0905 12 01 ‘ 72,733.00 i PA GS 0905 12 01 J 72,733.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay ‘ 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
60,274.00 12,459.00 72,733.00 ‘ 0 60,274.00 12,459.00 72,733.00 50

14. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

| Dallas TX USA

1= None
2 - 5-Point

3 = 10-Point/Disability
4 - 10-Point/Compensable

!
ﬂl‘l

5 = 10-Peint/Other
6~ H~Point/Compensable/30%

9

24. Tenure 25. Agency Use 26. Veterans Preference for RIF
0~ None 2~ Conditional — — |
2 | 1- Permanent 3 - Indefinite 8 ‘ | YES| X NO

28. Annuitant Indicator

Not Applicable

29. Pay Rate Deter
0 0 Regular Rate

30. Retirement Plan

K FERS and FICA

31. Service Comp. Date (Leave)

4/25/2010

32. Work Schedule

F ’ Full Time

33. Part—Time Hours Per
i |

Biweekly
Pay Period

POSITION DATA

34. Position Occupied
3 - SES General
4~ SES Career Reserved

1 — Competitive Serviee

2 — Excepted Service

35. FLSA Category

E = Exempt
N = Nonexempt

E

36. Appropriation Code

37. Bargaining Unit Status

0012

38. Duty Station Code

Dallas Dallas TX USA

39. Duty Station (City -~ County ~ State or Overseas Location)

48-1730-113
40. Agency Data 41.
Co60 04/25/2010

42.

43.
WDM

44.
PAR Number:

15. Remarks

employee's

request.

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

Watson,Patricia L.

47. Agency Code
EPO0

48. Personnel Office 1D
3248

49. Approval Date
5/3/12010

Acting, Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. =

it Usable After 6/30/93
SN 7540-01-333-6238




APPOINTMENT AFFIDAVITS

General Attorney 04/26/2010
{Position fo which Appointed) (Date Appointed)
US EPA . Regional Counsel Dallas, TX
{Depariment or Agency) (Bureau or Division) (Place of Emplovment)
1/“
Sut ] do solemnly swear (or affirm) that--

A. OATH OF OFFICE

{ will support and defend the Constitution of the United States against all enemies, foreign and domestic;
that | will bear true faith and allegiance to the same; that | take this obligation freely, without any mental
reservation or purpose of evasion; and that | will well and faithfully discharge the duties of the office on which

{ arn about to enter. So help me God.

= B. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

1 am not participating in any strike ageainst the Government of the United States or any agency thereof,
and ! will net so participate while an employee of the Government of the United States or any agency
thereof.

KW C. AFFIDAVIT AS TO THE PURCHASE AND SALE OF OFFICE

| have not, not has anyone acting in my behalf, given, transferred, promised or paid any consideration
for or in expectation or hope of receiving assistance in securing this appointment.

#

CC N\
K«dﬁgﬁajﬂ’e of Appointee)

T ri——_— —————— A’P il . 20/
v D ouos - T\LS &
(City) Hg) N “
,./;_Sj\-»-%’-)
(SEAL) T e

N . « % & q:
Commission expires \.é\:—b.m;x.r\ T\vmowrc,ao —ope .
{if by a Notery Public, the date of histher Commission should be shown) (Title) b

Note - If the appointee objects to the form of the oath on religious grounds, ceriain medifications may be parmitted pursuant o the
Religious Freedom Restoration Act. Pleass contact your agency's legal counsel for advice.

. Standard Form 61
U.8. Office of Personnel Management . Revised August 2002
The Guido tr D=~~~ Meraaemal Anbinan MNQN TEANNLARA_ANR Pravimie aditicne not isable

This is an ‘official’ document generated from the eOPF system.'



PRE-APPOINTMENT CERTIFICATION STATEMENT FOR

Imporrane Notica
~“5% (s id

Srarement

Criminal Panairy

Siatement:

B "Miﬂ‘ﬁ':

SELECTIVE SERVICE REGISTRATION

[f you are a male born atter December 3{, 1939, and you want to be emploved by the
Federai Government, you must (subject to certain exempticns) be regisiered wih the
Selective Service Svstem.

We need wformation on vour regisration wih the Selective Service System o see whether
vou are affected by the laws we must foliow m deciding whe may be empioved by the
Federal Government.

A false statement by you may be grounds tor not huring you, or firng vou after vou begin
work. Also, you may be punished, fined or imprisoned in accordance witk U.S. Cuode.,
Tide 18, Section 1001.

[f your employing agency has informed you that you cannot be appointed @ a position in
an 2xecutive agency because of your failure o register, and vou wish o establish that vour
non-compliance with the law was neither mowing or willful, you may write 1.

U.S. Office of Perscnnel ¥anagement
NACI Ceater

I0OD-SAB

Bovers, Pznnsylvania 16018

CERTIFICATION OF REGISTRATION STATUS

{)4 [ certify that [ am registered with the Selective Service System.

{ } [ certify that [ @m a0t required © be registered wich the Selective Service System.

* .
" , [&E‘[j\l &b,%l@
Legal Signature (Please Use Ink) . Date Signed

-——y

e oAl dacument generated from the

eOPF system.ﬁ



. % L] ) ; . ol DV
Dec. ration for Federal Emg . .oyment owsny assenes

GENERAL INFORMATION R RSN — o : "
1. FULL MNAME (Firsi, middis, iast) 2. BOCIAL SECURITY NUMBER

e Tommy Tucker Henson Il +«
3. PLACE OF BIRTH (Include city and stats or country) A 4, DATE OF BIRTH (MM/DDIYYYY)

- I + N
5. OTHER NAMES EVER USED (For example, maiden name, nickname, efc) 6. PHONE NUMBERS (Inciude arsa codes)

¢ A py < NN
® ]
Night &

Selective Service Regisiration ; :
If you are a male born after December 31, 1989, and are at least 18 years of age, civil service employment law (5'U.S.C. 3328) reqguires that
you must register with the Selective Service Systemn, unless you meet eértain exempiions.

7a.  Are you a male born after December 31, 19597 YES D NO i "NO" skip 7 and 7c. If "YES" go-to 7b.
7b.  Have you registered with the Selective Service System? B YES D NO #"NC" gu e 7¢.
7c.  H"NQ," deseribe your reasan(s) in item #16, )

Mi”fafy SGN?CB R R R R N R IR o e e e bt 7 % P e N N et T N T R
8 Have you ever served In the United States military? D YES Frovide information below NO

if you answered "YES, " list the branch, dates, and type of discharge for all active Juty.

if your oniy active duty was training in the Reserves or National Guard, answer "NO."

Branch WED“,’,.':‘W i Type of Discharge

Background Information DR R : R

For all questions, provide all additional requestad information under itam 16 or on aftached sheets. The circumstances of each event
you Hst will be considered. However, in most cases you can still be considered for Federal jobs,

For questions 9,10, and 11, your answers should include convictions resulting from e plez of nole confendere {no contest), but omit {1) traffic
fines of $300 or lass, [2) any vioiation of law committed before vour 16th birthday, (3} any violation of law committed before your 18th birthdey
if finally decided in juvenile court or under a Youth Offenider law, (4) any vonviction set aside under the Federa! Youth Corrections Act or
similar state law, and {5} any conviction for which the reccrd was expunged under Fedaral or state law.

9. During the iast 10 years, have you been convicted, been imprisoned, been on probation, or been on paroie? YES KO
{includss felonies, firearms or explosives violations, misdemeanors, and all other offenses.) # "YES," use item 16 E]
to provide the date, explanation of the violation, place of eccurrence, and the name and address of the police :
department or court involved,

10. Have you been convicted by a military court-martial In the past 10 years? (if rio miiitary servics, answer "NO.") It YES  NO
"YES," use item 16 to provide ths date, explanation of the violation, place of occurrence, and the name and address D [:‘,:l
of the military authority or court iswolved.

- : =3
11, Are you niow under charges for any violation of law? If “YES, " use item 18 1o provide the date, explanation of the E e

viotation, place of occurrencs, ard the name and addrass of the police department or court involved.

12.  During the last 5 years, have you been fired from aniy job for any reason, did you quit after baing toid that you
would be fired, did vou leave any job by mutual agreement because of specific problems, or were you debarred from VES NO
Federal employment by the Office of Parsonnel Management or any other Federal agency? If "YES, " use item 16 L_J ij
io provide the date, an explanation of the problem, reason for leaving, and the employer's name and address. 8

13.  Are you dslinquent on any Federal debt? (includes delinguencies arising from Federal taxes, loans, overpaymentof  yeg N
bensfits, and other debts to the U.S. Government, plus defaults of Federally guarantesd or insured [0ans such as /
student and hame maortgage loans.) /f “YES, " use ifem 16 fo pravide the type, length, and amount of the definguency
or default, and steps that you are faking to

o~ 3 § = : g . -
U.8. Office of Personnel Managerment NBN 7640-01-368- 7778 Revised Januaty 2001
Previous editione oustiote and uriusable




Degc

Form Approvad
DN No. 32050182

ration for Federal Emp.o

Additional Questions o 0

14. Do any of your relatives work for the agenoy or government crganization to which you are submitting this form?
{Inciude: father, mothar, husband, wife. son, daughter, brother, sister. uncle, aunt, first cousin, nephew, niece, YES
fathar-in-taw, mother-in-law, son-in-law, daughter-in-law, brother-in-iaw, sister-in-law, stepfather, stepmoiher, I I .

stepson, stepdaughier, stepbrother, stepsister. half brother, and hali sister.) If “YES, " use item 16 to provide the
relative’'s name, relationship, and the depariment, agency, or branch of the Armisd Forces for which your relgiive works.

15. Do you receive, or have you sver appiied for, retirernent pay, pension, or other retired pay based on military, i
Faderal civilian, or District of Columbia Government servica? Ej

Continuation Space / Agency Optional Questions wse .
16.  Provide details requested in tems 7 through 15 and 18c in the space bsiow or on attached sheets. Be sure to idenﬂfya:taohed sheets
with your name, Sociai Security Number, and item number, znd 10 include ZIP Codes in ali addresses, If any questions are printed below,
pleasa answer &s instructad (these questions are specific to your position and your agency Is authorized to ask them).

Certifications / Additional Questions ;
APPLICANT: If you aro gpplying for 8 position and have not yet bean sslectad. carefully review your answers on this form and any
attached sheets. When this form and ali attached materials are acourate, read itemn 17, and complete 17a.

APPQINTEE: If you are belng sppointed, carsfully review your answers op this farm and any attached sheets, including any other application
materials that your agency has attached to this form. i any information requires correction 10 be accurate as of the date you are signing, make
changes on this form or the attachments and/or provide updated information on additional sheets, initialing and dating all changes and
additions. When this form and afl attached materials are accurafe, read item 17, complets 17b, read 18, and answer 18a, 18b, and 18c a8
appropriate.

17. 1 ceriify that, to the best of my knowledge and bisliet, all of the inferraation on and attached 1o this Declaration for Federal Empicyment,
including any attached spplication materialg, is true, correct, complete, and made in good {aith. | understund that a falze or frauduient
answer 10 any question or ltlem on any part of this declaration or Its attachments may be grounds for net hiring me, or for firing
me afier | begin work, and may be punishable by fine or imprisonment. [ undersiand that any information | give may e investigated
for purposes of determining eligibility for Federat emiployment as allowed by law or Presidential order. 1 consent to the release of
information about my ability and fitness for Federal employment by empldyers, schouls, law enforcement agencies, and other indi viduals
and crganizations to investigatars, personnat specialists, and other authorized employees of reprasentatives of the Federal Government.
| underetand that for financial or lending institutions, medical institutions, hospitals, heaiih careé professionals, and some other scurces
of Information, a2 separate specific release may be needed, and | may be comtacted for such a release at a later date,

17a. Applicant’s Signatuse: Date ;-w ::go;ﬂ??mﬁjc:;;um

(S:)gn \:n{{(()w . 1 M/ DD/ YYYY

17b. Appeintee's Signature: }g%zéym7r} . S ﬁ[-ﬁ”ﬁ I [)%/’,}/Zyl\i

18,  Appointee (Only respond If you have besn amplayed by the Federal Govemmnl before): Your elections of fife insurance during
previous Federal employmsent may affect your sligivility for life insurance during your new appointment, These questions are asked to
help your personnel office make & corract determination.

MM 1 DD 2 YYYY

i8a. When did you leavs your last Federal job? DATE:

18b. When you worked for the Federal Govarriment the last time, did you waive Basic Lifs Insurance or YES NO Do Nat Know
any type of optional life insurance? R i

18c. if you answered "YES® to item 18b, did you later cancel the waiver(s)? if your answer to iterm 18¢ is YES NG Do Not Know
"NO," uss item 16 ta identify the type(s) of insurance for which walvers were not cancsled. N

US. Office of Personnel Management NS 7540012687775 o wa;?c;';;‘;gf

SYSE 1302, 3301, 3K4, 3326 & 8715 Previous eﬁu;}ian!i Qosslels ang unuseble

This is an ‘official’ document generated from the eOPF system. @



AN e m e s e

Page | of 1

Risk Designation: Unnamed SF 52 Number FY10-34
Personnel Security

to:

Robert Dakin

01/06/2010 02:39 PM

Ce! ;

Regina Edwards-Washington, Suzanne Murray, SSC_CI_PSB
Show Details

Risk Designation: Unnamed SF 52 Number FY10-34
06-1an-2010
Dear Robert Dakin,

The Personnel Security Branch (PSB) has designated the position on unnamed SF 52 number FY10-
34 as Moderate Risk. The SF 52 was received by PSB on 04-Jan-2010 and processed on 06-Jan-2010.

The position requires an MBI - Minimum Background Investigation at a cost of $3591.
If you have questions, please contact the PSB office at 202-564-7912.

Sincerely,

Jon Ross, Acting Chief
Personnel Security Branch

~ file/C: This is an ‘official’ document generated from the eOPF system.i@ 310



Standard Form 50

Rev. 791

LS. Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Henson 1I,Tommy Tucker I 4/25/2010
FIRST ACTION SECOND ACTION
5-A. Code 5~B. Nature of Action 6-A. Code 6-B. Nature of Action

170 Exe Appt

5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
WDM SCH A, 213.3102(d).Attorneys.
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Pasition Title and Number

15. TO: Position Title and Number
General Attorney

002842
00030959
8. Pay Plan | 9. Oce. Code |10, Grade or Level |11, Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade or Level 19.Step or Rate|20. Total Salary/Award | 21. Pay Basis
GS 0905 12 01 72,733.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic I'ay 20D. Other Pay
60,274.00 12,459.00 72,733.00 $0

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency

Region 6 Dallas,

Office Of Regional Counsel,

Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA
EMPLOYEE DATA
| 23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1= None 3 = 10-Point/Disability 5 = 10-Peint/Other 0~ Noae 2~ Conditional [ 1 )
1 3 - &-Point 4- 10-PoinU/Compensable 6 - 10~Point/Compensable/30% 2 l 1~ Permanent 3 - Indefinite 8 YES ‘ X NO

28. Annuitant Indicator

9 ’ Not Applicable

29. Pay Rate Deter

0 | 0Regular Rate

30. Retirement Plan

K |FERS and FICA

31. Service Comp. Date (Leave)

4/25/2010

| 32. Work Schedule

F ’ Full Time

33. Part—Time Hours Per

Biweekly
00 Pay Period

POSITION DATA

34. Position Occupied

35. FLSA Category

36. Appropriation Code

37. Bargaining Unit Status

I — Competitive Service 3 - SES General » E = Exempt
2 2 — Excepted Service 4~ SES Career Reserved E N = Nonexempt 0012
38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)
48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 4.
C60 04/25/2010 WDM PAR Number:R6FY10-34

45. Remarks

Appointment is subject to completion of one year
Full performance level of employee's position is
Appointment affidavit executed 04-26-10.

Frozen service: None.

Creditable military service:

Nane.

Previous retirement coverage:
Employee is automatically covered under FERS.
Service counting toward career tenure from 04-25-10.

Never covered.

trial period beginning 04-25-10.
GS-12.

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP00

48. Personnel Office 1D
3248

49. Approval Date
4/9/2010

50. Signature/Authentication and Title of Approving Official

Watson,Patricia L.

Acting, Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 3

s, ot Usable After 6/30/93
| SN 7540-01-333-6238
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ABGUT THE STATE BAR

Home - About the State Bar - Member Directory

Detalied Result

- Tommy Tusker "Tusker Henson R

Page 1 of 3

Bar Card Number*; 24065401

Werk Address 12100 Park 35 Cir. Bldg. A, MC 175
Austin, TX 78753

Work Phone

Rtior (512) 239-3400

Rules and Procedures Primary Practice  Austin, Texas
State Bar Departments Location
Eyents

; Current Member Status

Cerrer Yor Legal Histony j i 3
3 - Eligible To Practice In Texas i
e proyoient Cooortunies e AR G e e R R R N S M S s e

Contact s
Staff Directory Lieense information

State Bar Card Number®: 24065401
Texas Liconsed™; 14/07/2008

SR T Y L B S AT MR 13 WA S e im

Practics infermation

Firm: TCEQ
Firm Size: None Specified

5 Ceeupation: Govemnment Lawyer :

Bar Card # 4
. Primary Pragtice Environmental

First Name

4 5 o '
bt This is an ‘official’ document generated from the eOPF system. *©



Page 2 of 3
Last Name ) Aveas:
:
& st Services Provided: :
Need a Lawyer? g :
Are language tranglation services available? Not :
Specified
Are hearing impalrad translation services Not i
available? Specified ! r
Print this page Are ADA accessible client services available? Not P
Bankmark Specified ¢
Telt a frignd ;
. Asslstance available in languages: ’
No information reported by attorney ’
. Courts of Admittance:
: Federal Courts of Admittance:
No Federai Courts reported by attormney ‘
Other Courts of Admittance: s :
No information reported by attorney
Other States Where suthorized fo practice: ;
No Other States reported by attorney 3
Education and Ceriification History ‘
~ Law Schoola:
' Law School Graduation Date  Degree Esmed |
Lewis And Clark i :
College - :
Nerthwestern Schooi £
of Law
f%m .:rjd Clark 05/2008 Do:’:tor of - ,
Northwestern School Jxipnmenceiucs 1
of Law gl s i :
Texas Board of Legal Specialization Certifications: £
No profile data on file for Texas Roard of Lagal Specialization P
Certification 5 4
I A TN A AN T T I AR N IV N AT 3 PN NI R I TN 4T ) VI R L I e R I W TS Ty N e .v-nm.-.-w, ;
Publie Disciplinary History
Public Disciplinary History - Texas®:
s
o
4 1
*NOTE: Only Taxas discipilnary eanctions within tho past 410 yaars are displayed. For sanction w3
information beyond 10 years, Infermation sbout a speckic discipfinary sanction ilsted above or to 1
request a copy of a discipiinary judgement, please contact the Office of the Chief Discipiinary Counsel @ |
at (877) 853-6635, There is a $15.00 {se for each disciplinary judgment copisd, ;
Public Disciplinary History - Other: .
No information reported by attorney
o A BAII § % At intee ¢ T AW AR i w M ATT SRR AT e AR AN ST TSR S 1

Statutory Profile Last Certified On:

A,
htp://This is an ‘official’ document generated from the eOPF svsterm @‘ 010



State Bar of Texas | Member Directory

03/18/2010

For Information about a specific dissiplinary sanction listod above, piezse cail (877)963.5835.

 The Texas Attorney Profile provides basic information about Attiorneys iicensed to practico in Toxas.
Atierney profile Information Is provided as a public service by the $tato Bar of Texas as cutlined in

Saction 81,116 of the Texae Govsrnment Cede. The Information containsd hersin is provided "as Is” with

" no warranty of any kind, express or implied. NeiRher the Stats Bar of Texas, nor its Board of Directors,
nor any amployee thareof may bz heid responsible for the accuracy of the data. Much of the information
has besn provided by the atiornay and Is reguired tc bo roviewsd and updated by the sttorney annuaily.
The Informstion noted with an asterisk [°) is provided by the State Bar of Texas. Texas
gricvance/disciplinary Information will not appear on ihe profile untll a final determination Is roached.

. Access to this slte is authorized for public use only. Any unauthorized usd of this system Ia subject te
both civil and criminal peraltias. This does not constitute & certified lawyer referral sarvics.

R o R LAY PP i b 8 o N L S T RN A T KT P T

P PR A VS IR 8 e N TS g e A R T R E AN A 4N e e ke

Home Calendar Shopping Cart Contact Us  Site Map

http:/*This is an ‘official’ document generated from the eOPF system.

Page 3 of 3
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Standand Fora 144 {Rev. 10/85) Page 2
Offica of Personnet Managemsnt

The Guide to Pracessing Personnel Actions

STATEMENT CF PRIOR FEDERAL SERVICE
T e Completed by Employas

1. Nams (Last, First, Middle Initlal 2. Social Sacurity Number 3. Date of Birin (Month, Day, Year)

Henson, Tommy Tucker

4, Does the application or rasume that you submittad, for the pasition to which you ars teing appolnted, liet alf of your Federal governmant

olvifian and uniformed servic, inghuting beginning and ending dates, 28 wall 43 e tvpe of appointment and work schodule for civilian ssrvice?
B2 Ves — if “Yes”, oheok this block and skip to ltam 8. 0 No — if "Ne”, check this Biock and compiata ltems § - 8.

8. List below your prioy civilian service, Inciuds service with the DO Sovernmant on appointments mads bafore Octobsr 1, 1887,
FRCM TO TYPE OF APPGINTMENT
NAME AND LOCATION OF AGENCY AND WORK SCHEDULE
Year Month | Day | Year konth | Day (Fuli-Time, Pani-Time, or Intermitient)

8. Duwing periods of employment shown in ftem 5, did you have a total of more than & months’ absence without pay during any one calendar
year?

Bl Yes ~-if *Yes”, list the fellowing information. 3 No — If “Ne”, go to item 7.

TYPE OF ABSENGE, IF KNOWN FRONM TO TOTAL
(LWOP, Furlough, Suspsnsion, AWOQL,
or Placement in Nonpay Status) Yoar Month | Day | Year | Month | Day | YEARS MONTHE DAYS

7. List ait uniformed service beicw. List active service in any branch of the Armed Foroas of the Unlted States, including active duty as a
reservist, and active sewvlce in the commissioned coerps of the Public Health Service or the National Qeernic and Aimospheric Administration.

FROM ¥O

SRANCH OF SERVICE

DISCHARGE
Year Monih | Day | Year Month | Day (Henorabls or Dishonarabie)

8. Do you claim any type of vetersns’ orefersnce which has not bewn verified?
G o ™ Yes -~ Check one of the statements, if it applies to you. | claim preferencs as the:
£ Spouse of a disabled veteran ] Mother of a daceased or disabisd veteran £o3 Unmarried widow/widowsr of @ veteran

9. CERTIFICATION: The prior Federal civilian and uriformead service listed on my application/tesume and listed above constiiutes my erntira
record of Federal employment. | have no other Federal service for which | want to claim credit.

slgnamre(%— DREO‘{IZS/ZDIO

NG 7540-00-634-4101

Previous Edition Useble 144-114
U8, Bouatnismnt Printing Offfco: 1555 - 0678132401

-~

This is an ‘official’ document generated from the eOPF system. @



Standard Form 50

Rev. 791

1.5, Office of Personnel Management
FPM Supp. 296-33, Subch, 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

Henson I, Tommy Tucker

3. Date of Birth

2. Social Security Number

4. Effective Date
04/25/2010

FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6~B. Nature of Action
002 Correction 170 Exc Appt
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
WDM SCH A, 213.3102(d).Attorneys.
5~E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Pasition Title and Number

15. TO: Position Title and Number
General Attorney

002842
00030959
8. Pay Plan |9.0Occ. Code 10 Grade/Level |11. Step/Rate 12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code |18, Grade/Level 19.Step/Rate  |20. Total Salarv/Award 21, Pay Basis
GS 0905 12 01 72,733.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D, Other Pay
60,274.00 12,459.00 72,733.00 50

14. Name and Location of Pasition's Organization

22. Name and Location of Position’s Organization
DeptID: 0000003556 Org Cd: 90696200
Environmental Protection Agency
Region 6 Dallas,

Office Of Regional Counsel,
Deputy Regnl Counsel For Enforcement,
Water Enforcement Branch

Dallas TX USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 1-Point/Disability 3~ 10-Point/Other 0 - None 2 - Conditional 0 = ]
1 2 - &~Point 4 — 16-Point’Compensable 6 = 10=Point/Compensable/30% 2 | = Permanent 3 = Indefinite 8 YES X NO

28. Annuitant Indicator

9 | Not Applicable

29. Pay Rate Determinant
0 | 0 Regular Rate

30. Retirement Plan

K |FERS and FICA

31. Service Comp. Date (Leave)
04/25/2010

32. Work Schedule
F ‘ Full Time

33. Part—Time Hours Per
Biweekly
Pay Period

POSITION DATA
34. Position Occupied

35. FLSA Category

36. Appropriation Code

37. Bargaining Unit Status

D o e secimemsion E | N-aeten 0012
38. Duty Station Code 39. Duty Station (City ~ County ~ State or Overseas Location)
48-1730-113 Dallas Dallas TX USA
40. Agency Data 41. 42. 43. 44,
Cc60 04/25/2010 WDM PAR Number:
45. Remarks

Corrects item 45 to read: Full performance of employee's position is GS-14,
Appointment is subject to completion of one year trial period beginning 04-25-10.

Appointment affidavit executed 04-26-10.

Frozen service: none.
Creditable military service: none.

Previous retirement coverage: never covered.

Employee is automatically covered under FERS.
Service counting toward career tenure from 04-25-10.

46. Employing Department or Agency

Environmental Protection Agency

Patricia L. Watson

47. Agency Code 48. Personnel Office ID
EP0O 3248

49. Approval Date
04/09/2010

‘ Human Resources Officer

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 3

\ After 6/30/93
01-333-6238
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Standar@ Form 52
Rev. 7/91

+U.S. Office of Personnel Mana
FPM Supp. 296-33, Subch. 3

1. Actions Requested

gement'

REQUEST FOR PERSONNEL ACTION
PART A - Requesting Office (Also complete Part B, Items 1, 7-22, 32, 33, 36, and 39.)

2. Request Number

3. For Additional Information Call (Mame and Telephone Number)

4, Proposed Effective Date

5. Action Requested By (Typed Name, Title, Signature, and Request Date)

6. Action Authorized by (Typed Name, Title, Signature, and Concurrence Date)

PART B - For Preparation of SF 50 (Use only codes in FPM Supplement 292-1. Show all dates in month-day-year order.)

1. Name (Last, First, Middle)
Henson II,
FIRST ACTION

Tommy Tucker

5-A. Code|5-B. Nature of Action

EmplID:

00030776

2. Social Security Number
04/25/2013

3. Date of Birth r Effective Date

SECOND ACTION

6-A. Code|6-B. Nature of Action

880 | Chg in Tenure Group
5-C. Code|5-D. Legal Authority 6-C. Code|6-D. Legal Authority
PKM |Reg. 351.502

5-E. Code|5-F, Legal Authority

6-E. Code|6-F, Legal Authority

sition Title and Number “g. 1o poaon Fitle and Number
8. Pay Plan |8.0cc. Code|10.Grade or Level11.Step or Rate |12, Total Salary 13.Pay Basis §16. Pay 17. Occ. 18.Grade or Lave|19.Step or Rate|20. Total Salary/Award |21. Pay
Plan ICode Basis
12A. Basic Pay 128. Locality Adi. 12C. Adj. Basic Pay |12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay [20D. Other Pay

14. Name and Location of Pos

ition's Organization

22. Name and Location of Position's Organization

EMPLOYEEDATA

23. Veterans Preference 24, Tenure 25, Agency Use 26. Veterans Pref for RIF
1 - None 3 - 10-Point/Disability 5 - 10-Point/Othar 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable € - 10-Point/Compensable/30% 1 1 - Permanent 3 - indefinite I YES I NO

27. FEGLI

|

28. Annuitant Indicator 29. Pay Rate Determinant

30. Retirement Plan

POSITION DATA

34. Position Occupied

1 - Competitive Service

3 - SES General

35. FLSA Category
E - Exernpt

31. Service Comp. Date (Leave)

33 Part-Time Hours Per
___l Biweekly

Pay Period
37. Bargaining Unit Status

32. Work Schedule

]

36. Appropriation Code

2 - Excepted Service 4 - SES Career N - Nonexempt
38. Duty Station Code 39. Duty Station (City - County - State or Overseas Location)
20. Agency Data an. a2, 23, a4,

45, Educational Level

46. Year Degree Attained

47. Academic Discipline

48, Functional Class

49, Citizenship 50. Veterans Status |51. Supervisory Status
| 1-USA 8- Other

PART C - Reviews and Approvals (Not to be used by requesting office.)

“TONTINUES ON F

52-118

This is an ‘official’ document generated from the eOPF system. "

1. Office/Function Initials/Signature Date Office/Function Initials/Signature Date
A ID. 5)/ U\IZZIZ"'\‘!'
B. |E.
C. IF. /)
4.n 0 L
2. Approval: | certify that the information entered on this form is accurate and that th%&gnature W WW
proposed action is in compliance with statutory and regulatory requirements. _




PART D - Remarks by Requesting Office

{Note to Supervisors: Do you know of additional or conflicting reasons for the employee's resignation/retirement?
If "YES", please state these facts on a separate sheet and attach to SF 52.)

PART E - Employee Resignation/Retirement

[l [Ciwo

Privacy Act Statement

You are requested to furnish a specific reason for your resignation or
retirement and a forwarding address. Your reason may be considered in
any future decision regarding your re-employment in the Federal service
and may also be used to determine your eligibility for unemployment
compensation benefits. Your forwarding address will be used primarily
to mail you copies of any documents you should have or any pay or
compensation to which you are entitled.

This information is requested under authority of sections 301, 3301, and
8506 of title 5, U.S. Code. Sections 301 and 3301 authorize OPM

and agencies to issue regulations with regard to employment of
individuals in the Federal service and their records, while section 8506
requires agencies to furnish the specific reason for termination of
Federal service to the Secretary of Labor or a State agency in
connection with administration of unemployment compensation
programs.

The furnishing of this information is voluntary; however, failure to
provide it may result in your not receiving: (1) your copies of those
documents you should have; (2) pay or other compensation due you; and
(3)'?23 unemployment compensation benefits to which you may be
entitied.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits, Please be specific and
avoid generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date|3. Your Signature

PART F - Remarks for SF 50

4. Date Signed

5. Forwarding Address (Number, Street, City, State, ZIP Code)

T29 - Completed service requirement for career tenure from 04/25/2010 to 04/24/2013.

& s ¢
* adir 1
; i
2 .
1
o ————r .t =i h

e e e

F | —
This is an ‘official’ document generated from the eOPF system.‘@



tomated Siendard Form 52
3. Office of Personnel Management
M Supp. 296-33; Subch. 3

REQUEST FOR PERSONNEL ACTION

L. Action Requested 0¥ Reqw:sl Number .
Promotion R(p| FY12-257
3. For Additional Information Call (Name and Telephone Number) ‘ 4, Proposed Effective Date

« Regina Edwards-Wasington (214) 665-7403 04244 (Y

5. Action Requested By (Typed Name, Title, Signature, and Request Date)

. Name (La.u First, Midd!e)
Henson Il

,FIRS NGO NI

' 8& O?\Natulc of%iucn

Sgcial

OO
\ ECOND ACTION

“6-A. Code 6-B. Nature of Action

Cyri

6. Action Authorized By (Typed Name, title, signature, and Concurrence Date

6-C. Code 6-D. Legal Autherity

5-C. Code .&gal Authori
, AL

3-E. Code S F. L,cgnl Aulhomy

7."FROM: Position Title and Number

T% 202

6-E. Code 6F. Legal Authority

+
15. TO: Position Title and Number &

General Attomey General Attorney 20/)
\. Pay Pizn 9. Oce Code 10, Goxdie or Level lLs.ﬂﬂI. =T ated Sakery m—— 13, Pay 16. ’l"-h 17, Oox Code 15, Grade o1 Leweid “.m“ﬂ.‘ 20, Towml ward Fin
GS | 0905 Dlﬂ}ﬂ 11 PH 0905 102,404 PH

13
1 509

%

I 3720

14
’“'%M (047 17,3,

DA

14, Namd and Location of Pdksition's drgamzauon
90696200

U. 8. EPA, Region 6

Office of Regional Counsel

Water Enforcement Branch (6RC-EW)
Dallas, TX 75202

3. Vﬂcrus Preference

1 - None
2 - S-Point

3 - 10-Point/Disability
4 - 10-Poist/Compensable

22. Name ar{d Locatxon of Position’s Organizhtion
9069620

u.S. EPA, Region 6

Office of Regional Counsel

Water Enforcement Branch (6RC-EW)
Dallas, TX 75202

24 Tenure

P——l 0- Nene

| - Permanent

2 - Conditional
3 - indefinite

5 « 10-Point/Other
6 + 10-Poiny/Compensable/30%

25. Agcncy Use

2 Veterans :nace for RIF .

CJyes [] No

7. FEGLI

28. Annuitant Indicator

29. Pay Rate Determinant

0. Retirement Plan

31. Service Comp. Date (Leave) | 32, Work Schedule

I 36. Appropriation Cod

33. Pan-Time Hours Per

37. Bargatning Unit Status

4. Posmon Occupled

l 1 - Competitive Service

2 - Excepted Service

3 - SES General

4 - SES Career Reserved

33, A Lategory 3
E - Exempt

l N. N no change

8. Duty Station Code

39. Duty Station (Clry County - State or Overseas Location)

Dallas, TX
0. AGENCY DATA 41, 42, 43, 44,
46.YRDEGREE ATTAINED {47, Academic Discipline | 48FUNCTIONALCLASS |49 CITIZENSHIP 50. Vietnam Ena Vet | 51. SUPERVISORY STATUS

5. EDUCATIONAL LEVEL

1. OfMce/Function

1-USA B-OTHER

' anhl:ls/Signnmre 3

\. 5ZXQRD

A/IA—\,I&

’

A 4 14

{

the proposcd action is in compliance with stam(ory and n:gulalory requirements,

.. Approval: | certify that the information entered on this form is accurate and that Signature ) f [ ] 1 ﬂ i] z Z ! : i

CONTINUED ONTF ™~ """
2-118

T

This is an ‘official’ document generated from the eOPF system. *




narksib Juestin; CE i Rk A Tl BTt 1 o R W Y7 Sy S LY L
(thc to Supcmsors Da you kr_)ow of additions’ or conﬂxcung reasons for the employee's restg,nanonlreuremmt? ] YES L] NO
If“YES”, please state these facts on a separate sheet and attach to SF 52.)

\QBV Seeace

EOE % sl

TS T emrg e, = 9w =
Tl E=Hi g T R

At B R

PR Taeli gl iy e N A N S
Privacy Act Statement

You arc requested to furnish a specific reason for your resignation or retirement and a2 tions with regard to cn&p og
forwarding address. Your reason may be considered in nn{ef uture decision regarding  records, while section 85

ment_of individuals in the Féderal service and their
requires a§cnc1es to fumish the specific reason for
used to determine Your ten'nmauon of Federal Service to the Secre of Labor or a State agency in
eligibility for unemployment compcnsanon benefits. Your forwarding address will connection with administration of unemploymcnl compensation programs.
used primarily to mail you copies of any documents you should have or any pay or
compensation to which you are entitled. The fumishing of this information is voluntary; however, failure to provide it may
result in your not receiving: (1) your copu:s of those documents you should have;
This information is requested under authority of sections 301, 3301, and 8506 of title ge pay or other compensation due gou and (3) any unemployment compcnsauon
ne

5, US. Code. Sections 301 and 3301 authorize OPM and agencics to issue regula- =fils to which you may be entitle

1. Reasons for Resugnauon/Reuremcnl (NOTE: Your reasons are used in determining possibte unemployment benefits. Please be specific and avoid gcnemllzanons
Your resignation/setirement is effective at the end of the day - midnight - unless you specify otherwise.)

your re-¢ ‘ployment in the Federal service and may

3. Date Signed [4. Forwarding Address (Numbe}, Street, City, State, ZIP Code)

2 Efi‘cctivc Date | 3. Your Signature

R Tal

PAR TR S Re M A TS 0T, S F 5 i R i e J T e A ] S N e e T P

. 9“1 (ol Fiyed fo inclucle (a2 002, dute, o same, date
¥85- fromotion 1N acco BN with career ladder proﬂmssim

Ats-oiekion is ot full puefor mmncy \LU&J

*This is an ‘official’ document generated from the eOPF system =&



' . ~ 000959

. United States Environmental Protection Agency 1. DUTY LOCATION 2, ORI NTINGR TN
POSITION DESCRIPTION COVERSHEET Dallas, TX
3. CLASSIFICATION ACTION: n. Reference of Serics and Dale of Standards Used 1o Classify this Position

b. Title ¢. Pay Plan d, Serles | ¢. Grade f. CLC .

Official
Allocation
4. Supervisor’s ’
Recommendation { GENERAL ATTORNEY . GS 0905
5. ORGANIZATIONAL TITLE OF POSITION (if any) 6. NAME OF EMPLOYEE ‘_\
Tomany T Fmon s
7. ORGANIZATION (Give complete organizational breakdown) c.
2. U.S. ENVIRONMENTAL PROTECTION AGENCY f
b. Region 6, Dallas E B 3
c. Office of Regional Counsel ’ : h. Employing Office Location: Dallas, TX
d. Grimintl Enforcement kegal-Foam-{6RGC-BG)- i. Organization Code: 90696100 70 & 9 4 200
Wake s Brancd gRC ~£ ) '

8. SUPERVISORY STATUS

O {2) Supervisor or Manager. Position requires the exercise of supervisory or managerial responsibilities that meet, at least, the minimum mqmrcmcnts ‘
for application of the General Schedule Supervisory Guide (GSSG) or similar standards for minimum supervisory responsibility specnf ed in other
position classification standards,

O (4] Supervisor. Posmon meets the definition of Supervisor in 5.U.S.C. 7103(aXIO) but does not meet the minimum requirements for application of the
GSSG. -

O [5] Management Ofﬁdal Position meets the definition of Management Official in 5.U.S.C. 7103(a)(11), but does not meet the GSSG. definition of
Supervisor/Manager or the definition of Supervisor in 5.U.8.C. 7103(a)(10).

O [6) Lead Position lcads a team pcrfom\ing one-grade interval work and meets the minimurg requirements for application of Part 1 of the Work Leader
Grade Evaluation Guide (WLGEG) or is under a wage system and meets similar minimum requiremeats as specified by those job standards or other
directives of the applicable pay system.

0O {7) Team Leader. Position leads a team performing two-grade interval work and meets the minimum requirements for application of Part 1T of the

WLGEG.
{0 18] All Other Positions. Position does not mest any of the above definitions. This is a non-supervisor/non-managerial position.

9. SUPERVISORY CERTIFICATION 1 certify that this is an sccurste statement of the major dutics and responsibilitics of this position and its organizations|
rclmonslups and that the position is necessary to camy out govcrnmcntal finctions for which I am responsible. The certification is made with the knowledge that this
information is to be used for statutory purposes relating to appointment aad payment of public funds, and that false or misleading statements may constitute violstions of such

statutes or their inpplementing reguiations.

8. Typed Name and Title of Immediate Supervisor d. Typed Name and Title of Sccond-Level Supervisor

Chery! Seager, Deputy. Regional Counsel for Enforcement Suzanne Murray, Pﬁg;onal Counsel

b. Signature ] ¢ Date ' e. Signature _ f. Date
[ |35 = e & (2-5 -]

10, OFF IC L CLASSIFICATION CERTIFICATION: I certify that this position has been classificd/graded as required by Tide 5, U.S. Code, in conformence with
stendards publishcd by the U.S. Office of Personnel Mma&cmcnt or, if no published standards apply directly, consigently with die most apphubie published standards.

a. Promotlon Potential

This position has no promotion potcntial x . If position develops as planned and employee progresses satisfactorily, this position has known
'- : promotion potential (o grade; 14
b. PSB Risk Designation | ¢. Financial Disclosure Form | d, “Identical, Additional” (1A) ¢. FLSA Determinatio f. Functional
0 01 Low 0O OGE-450 Required Allocation This position | © NONEXEMPT XEMPT* | Classification
O 02 Moderate 0 OGE-278 Required 0O may be lA'ed ‘ (*check exemption category) Code
0O 03 High O No financial disclosure 0 may not be [A'ed . a Adminfsmtive L
Security Clearance forms required O is limited to current incumbent | O Professional D Executive
Required: O Yes T No a '
g. Bargaining | h. Check, if applicable: : i. Clyssifier’s Sigmture j» Date
it Code [J Medical Monitoring Required
- O Extremural Rcsourgcsc}ganagcmcnl Duucs( Y% of i \L..Q»J . l?—/l} / I
/ 9\ 0 This position is subject to random drug testin

11, REMARKS ce E, Starfield, PDAA OECA

NO EXTRAMURAL JUBKWITTED

Vg

ZPA Form 3150-1 (Rev '
This is an ‘official’ document generated from the eOPF system. ©



: G8-905~-14
8enior Genaral Attorney

I. Introduction.

Individuals occupying this pasition serve as the senior principal
attorney and counselor having an extensive and in depth knowledge
for the Agency on state delegations and authorization issues, '
grants, FOIAs, contract issues, permit appeals, defensive
litigation, base closure lssues and other general law matters.

These Individual will be the senior attorneys advising and :
providing legal support for the Regilonal Counsel, and high leve
environmental programs managers in the Region, mainly in
nonenforcement areas. They will serve as regional legal experts '
~on these issues to senior managers in H.Q., other Regional :
Counsels offices, Reglonal Program Divisions, and state and local

environmental agencies.

In addition, these senior attorneys are responsible for
representing the Agency in administrative and civil judicial -
enforcement casés related to Wetlands, FIFRA, EPCRA and UST.

. Major Duties

1, Advisory and Counselling Duties.
At this level, the individual is responsible for identifying all
of the often highly complex and precedential technical ard legal"’
issues related to almost all of the environmental statues and
regulations in order to. support the Regional implementation of
anvironmental programs. The principal duties assigned to these
attorneys requires an extensive knowledge of the legal, technical
. and political aspects of the various permitting programs
administered by EPA. This includes pernit appeals, hearings, and
general cpunselling support involving issues of law, questions of
fact, EPA policy and guidance. Extensive legal research and
analysis are often demanded in the cases and issues assigned.
Matters assigned may' have substantial national precedential
effect and significant impact on Regiconal and national policies
and law. Hardles matters that may have .a the effect of .
substantially broadening or restricting the Agency’s activities
and have an important impact on regulated industries and the

public.

" Individual drafts and finalizes major legal correspondence,

a.‘ . . .
. legal memoranda and legal documents for filing 1in
~administrative and/or.judicial actions.
b. Individual conducts extensive and in depth research of laws,

legal opinions, and precedent cases of very complex and

This is an ‘official’ document generated from the eOPF system. =&



difficult legal issues which present unprecedented and
highly controversial problems and issues. Thoroughly
analyzes factual and legal issues presented to determine
what further facts are needed and the proper recommended .
course of action. Analyze¢ and identifies all legal issues
and, through self education, develops and maintains a '
thorough understanding of relevant policies, procedures,
regulations and other publicetions. )

€. Prepares legal memoranda or reports outlining facﬁuél'and
legal issues; .explains application of legal principles and
precedents, ' ‘ " s

v cy_an me ut i

These attorneys are also responsible for being the senior lead
attorney in enforcement cases in the following areas: UST,
EPCRA, Wetlands and FIFRA and as acting as a mentor in these area

for less senior attorneys. :

a. These attorneys will be resporsible for working with the
program offices .to develop and prosecute enforcement cases. It
is the individual‘s duty to review cases for legal sufficiency,
including hut not limited %5, . establishing proper jurisdiction,
compleLshess of .evidence, applicable violations, and identifying
* factual issues. Senior attorney are expected to identify all the
- relevant issues in a timely manner .to recommend appropriate
action in some of the most complex and sensitive litigation and
to advise Senior regional and Headquarters managers of these

matters. .

b. Attorneys must draft information request letters, complaints,
prehearing exchanges, various motions and briefs in support
thereof, evaluate penalty calculations, and write, when
appropriate, referrals to the Department of Justice and assist
the DOJ in all the necessary pre-trial discovery and trial and

settlement activities. ’

c. In administrative cases and, as appropriate, in’
civil/judicial cases, must be prepared to go to hearing or t
prepare witnesses and exhibits, .prepare finding of facts and
conclusions of law. Senior attorneys must also serve an regional
‘legal experts in this area to be called upon by less gsenior
attorneys for advise and assistance. )

rial,

d. 1In both administrative and judicial cases 'to act as the
Agencies chief advocate and negotiator for settlement purposes.
Must prepare settlement offers and strategy for the ggency,
review and evaluate counter settlement offers including any
supplenental environmental projects. This ipdividual will be the
lead attorney in his/her assigned cases but ln some cases may be

assisted by a less senior attorney.

This is an ‘official’ document generated from the eOPF system. @



III. Knowledge Required

Each senior attorney is reguired to have in depth and extensive
knowledge and skills in various legal, policy and administrative
areas of environmental practice in order to act as a successful
‘and aggressive advocate for the Agency against some the most -
prestigious and national recognized legal practitioners and law

firms in the country.

1. Knowledge

A high degree of expertise is expected in one or more areas of
environmental law while at the some time maintaining a high level
of understanding in most of the remaining areas of environmental
law for which the Branch has counselling and enforcement
responsibilities. This includes state and local regulations of a
- 5 state area. A thorough knowledge of EPA guidance, -OGC opinions
and civil and administrative caselaw is required. The attorney
is also required to have a working knowléedge of the state office
with which they will interact. Also the attorney is. expected to
be knowledgeable in the areas of procedural law both civil/
judicial and regulatory in nature. The attorney must have
sufficient breadth of knowledge to identify all potential
problems/issues/insufficiencies when comparing federal and state
environmental requlatjons sas shalnt :

el 2 PO

2. Skills,

A number of skills involving the knowledge of the subject matter
-and its use are vital to being a successful advocate for the
agency.

The attorney must have the ability to clearly.and
succinctly brief high level state, regional and H.Q..
managers on highly complex legal and policy .issues.

a.

The attorney must have the skill to identify all
significant legal and policy issues related to their

assignments,

The attorney must have excellent interpersonal skills
which enable him/her to deal successfully with program
clients and managers, state officials, and senior
regional managers in what is often highly contested and

controversial cases and/or meetings.

The individual must beAable‘to write legal briefs,
memorandums, opinions and other papers in a clear and
persuasive manner.

The individual must be able to be an advocate for EPA in

e.
enforcement cases including the abilities to -negotiate
and/or litigate a case to final settlement or hearing.

This is an ‘official’ document generated from the eOPF system.'@



8 viso Co trols

- Reports to the Senior Associate Regional Counsel (Counselling
Branch Chief). The individuals work will be presumed
comprehensive. and thorough and will only in rare cases be
reviewed by the supervisor when precedential in nature.
Recommendation are generally accepted as legally sufficient. The
attorney has an attorney-client relationship with Regional
_program managers-and ‘staff. Areas of responsibility are assigned
by the Regional Caunsel. Work assignments are made by the Senior
Assoclate Regional Counsel (Branch Chief) but within the area of
assigned responsibilities the attorney has wide latitude in
ordering the workload priorities, conducting research, preparing
documents ‘and exercising -judgment and initiative in completing
assignments and making legal judgment and policy recommendations.
" Legal advice, policy considerations and advocacy during
adversarial proceedings are normally considered expert.

Y. _Guidelines

Guidelines include federal and state statutes and regulations and
court rules; interpretations of such statutes and regulations as
expressed in judicial and administrative opinions; and statements
of policy of the Agency headquarters, the Regqional office state
and local Ldvewess -, aies niter Ledelid agdllies. JInasmuch as the
Attorney nust deal with complex and unique legal issues in
specific factual contexts, the Attorney must use ‘independent
"Judgment in applying guidelines or in developing guidelines.
Applicable precedents include court decisions, decisions of
administrative agencies and opinions of the General Counsel.

VI, _Complexit

Ccases and other matters assigned will cdémmonly require the
evaluation of highly complex and highly technical factual
material and the application of specialized legal knowledge in
order to determine the legal options available. The most
delicate negotiations with potentially wide-spread effects, both
financial and legal, are often involved, as well as the complex
"and delicate relationships between federal and state governments.
The Attorney may represent the Agency in a courtroom setting
" against some of the largest companies or involving issue of
national precedent while at the same time reguiring immediate -
analysis of these new legal and factual issues, application of
the correct legal principles and Agency policy, and the use of
them .in obtaining information from witnesses or in persuading
courts to rule in the desired manner. The Attorney must handle
unique problems and develop original legal.strategieS'and
applications. The Attorney must handle unique and often complex
problems involving federal-state relations often in a highly
controversial setting and develop original legal strategies and
applications. Occa:zionally will be required to serve in a semi-
judicial role in preparing recommended decisions on assistance

. This is an ‘official’ document generated from the eOPF system. @



appeals and bid protests involving extremely delicate issues of
federal-state legal relationship. The senior attorney may also
"from time to time be called upon to serve temporarlly as Reglonal

Judicial Hearing officer.

v Bco‘e nd Effect

The purpose of- the work is to provide sound legal advice and.to
participate in the development, presentatlon, and implementation
of the Agency’s legal positions in both program policy matters
and enforcement cases. The performance of the work will have
significant and often decisive and often precedent1a1 effect on
the position of the Agency on certain issues and is also crltlcal
to the overall effectiveness of the Agency’s programs
Assignments may involve issues of high public importance and may
establish precedente which wlll potentxally affect Agency

actlvities nationwide.
v - ersona [v] t

Face-to-face and telephone contacts are made with Agancy
personnel, including headquarters, and - the Department of Justice,
principally at the working level but often including mid-level
and senior management. Similar contacts aré made with workina
lével throuah the.Senior aanagemc..! Jo.w: of personnel of statce
agencies and regulated entlties Other contacts with states
include dealings with state legislators and staffs of attorneys
general. Contacts are made with all levels of court and
adninistrative nearing personnel, by telephone and in hearings at
-which the Attorney is either an advocate or an impartial hearing
officer. Recurring public contacts include public works
~officials and elected officials of municipalities of all sizes.

IX. Physical Demands

Work is mostly sedentary. However, employee may be required to
engage in considerable travel, especially with respect to on-site
evaluations, and to work long hours in connection with compleX
negotiations and judicial or administrative proceedings.

- X. Work Environment

Wwork is usually performed in an office or conference room, with
some courtroom work. Visits to industrial sites will not be

common but may be slightly hazardous.

This is an ‘official’ document generated from the eOPF system. Q‘



A &y Ur-
Automated StanviZi Form 52 19
i, REQUESTFOR PERSONNEL ACTION Y
HPARTYA heER —_—
1. Action Requested n‘ /‘

Promotion

3. For Additional Information Call (Name and Telephone Number)
Regina Edwards Washington

(214) 665-7403

. Proposed Effeci
04-23 441

e Date

5. Action Requested B) dNamc, Title, Slgnamrc and Request Date)

Suzanne Murray, 01-26-11

E“ART?BBFoﬁ_%repamuonio 1S F]SO'?Usexonly, CoaesimIE VS rpplentents29;

l‘l},.S‘h'ow',a flid a(esf infmontiiz

1. Name (Last, First, Middle)
Hensonll I

o?o‘r\ ., _

5-A. Code

2. Social Security Number
466-91-1831

| 76-B. Naturc ol‘Acuon

ized By (Typed Name, title, signature, and Concurrence Date

01-26-1

132 ) i S
4, Effective, Date
| Qﬂﬂgﬁ'lo\l

1

I'5-B. NalureoAct
e Previeh :
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
WD | Sin A 13- 3wz (d)
5-E. Code 5-F. Legal Authority 6-E. Code 6F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

Generat Attorney
Q{n&rﬂ'\\ AYoroty
5. Py Plan 9, Occ Cods 10. Orade or Leved 11, Sep or R 12, Total Salary Hasis 16, Pry Pan 17. Ocx Code 1L Grade or Level 19 Sacp or Rase 20, Total Selecy/Award 1. Pyy Bass
Gy (0905 | \2 2. 151871 7 GS | 0905 13 | ReL, 499| PA
12X, Basic Py 130 Localaty Adj 12C. Ay, Basic 120). Other Pay 20A. Basie Py 08, Locality Adj 100, Cubwt Pay
He22v3 Yogia g siel |go RTe14 Rlane haeaed Lo
14. Name and Location of Position's Organization 22. Name and Location of Position's Organization
b b 26D 90696200
90 9 \ U. S. EPA, Region 6 .
Ofhw. oF M?lm&\ Cond CRC-E W ) Office of Regional Counsel
AL ,»\y At ( - Water Enforcement Branch (BRC-EW)
aFy C”\[W B Dallas, TX 75202
LD e (__;
23 Vetemns Ptefercncc e e } 05 24_ Tenure 25 Agency Use 2% Vetermns P"fmtfofNF
) il B e, e o | 2 O, J [Jves (X No
27.FEGLl (ji o~ P t’; 28. Annuitant Indicator i 29. Pay Rate Determinant
¢y N = 9 | soxr Applicablc )
30. Re(iremien!.ﬂgn oL = 31. Service Comp Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

P OSITIONIDATAT IR

34, Pasition Occupied
1 - Comperitive Service

Z- I 2+ Excepied Service

35 FLSA Cazcgory

¢ |

3 - SES General
4 - SES Carcey Resened

E - Exempt
N - Nonexempt

36. Appropmuon Code
1112 B 06D 501E44C 100%

Biweekly

6012

B 37Bargam1ng Uml Smlus

38. Duty Station Code

39, Duty Station (Cipr - County - State or Overseas Location)

Dallas, TX
40. AGENCY DATA 4}, 42. 43, 44,
46YRDEGREE ATTAINED 47, Academic Discipline | #8.FUNCTIONALCLASS 49, CITIZENSHIP

45, EDUCATIONAL LEVEL

1-USA 8-OTHER

‘io,, Viewsamn Era Vet

| <1, SUPERVISORY STATUS

YT (S iR A AT N 0 T e TR v o 3 e RS G TP M e ks
1, Office/Function Initials/Signatuype 5 , Date Oofm tc/Funcﬁon [ ImhalslSngna!urc Date
A. 5ZXQRD D. *
Kayog. tUmMJnm lzs (1§ M&. AW oos]n
gt,}:’”, E.
. M M [-29-/ SSc¢ g}/ 6263 | \!
. F }
C.

2. Approval: I cenify that the information entered on this form is accurate and that
the propesed action is in compliance with statutory and regulatory requirements,

Signat

CONTINUED ON REVERSE
52-118

=N\ s Gt
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You are requested to furnish a specific reason for your resignation or retirement and a
forwarding address. Your reason may be considered in any future decision regarding
your re-employment in the Federal service and may also be used to determine your
cligibility for uncmplprymcm compensation benefits.” Your forwarding address will be
used primarily to mail you copies of any documents you should have or any pay or
compensation to which you are entitled.

This information is_requested under puthority of sections 301, 3301, and §506 of title
_5,U.S. Code. Sections 301 and 3301 authorize OPM and apencies 10 issue_regula-

=

Pacyct cen

4
tions with regard to emgpl&'mcm_of individuals in the Federal service and their
records, while section 8506 requires agencies to fumish the specific reason for
termination of Federal Service to the Secretary of Labor or a State agency in
connection with administration of unemployment compensation programs.

The fumishing of this information is voluntary; however, failure to provide it may

result in your not receiving; (1) your copies of those documents you should have;

i)ze) pay or other compensalion due gou; and (3) any unemployment compensation
nefits to which you may be entitled.

I. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits, Please be specific and avoid generalizations.
Your resignation/retirement is effective at the cnd of the day - midnight - unless you specify othenvise.)

‘

2. Effective Date | 3. Your Signature 3. Dawe Signed | 4. Forwarding Address (Number, Street, Ciiy, State, ZIP Code)
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L,

: 1./Age Position No.
POSITION DESCRIPTION (Please Read Instructions on the Back) (O'ng ,079»
2. Reason for Submission 3. Service 4. Employing Office Location 5. Duty Station 6. OPM Certification No.

Redascription New Hdqirs g Field
Reestablishment Other 7. Fair Labor Standards Act 8. Financial Statements Required 9. Subject 10 IA Action
Explanation {Show any positions replaced) Exempt Nonexempt ;imnd:' P sure. Employ ond Yes D No
. Posilion Status osINoN 13 ensiivity 13. Competitive Level Code
Competitive Supervisory ""::."Jm. D Lt
Excepted (Specify in Remarks) Managerisl 14. Agency Use
¥ i 4--Spacial
ses (Gen.) ] sEs (cRi Neither N enalitve Senslive
15, Classifled/Graded by Official Title of Position Pay Plan Occupational Coda | Grade | iniiale Date
a.Olfice of Per-
sonnel
Management
b.Depariment,
Agency or
Establishment
¢.Second Level
Review
d.First Lavel
Review
e go:anv‘m.umd by
initiating Office GENERAL ATTORNEY GS 0905 13
16. Organizational Title of Position fif differant from offical title) 17. Name of Employas (7 vacant, specily)
Tommy Tucker Henson II

18. Depanment, Agency, or Establishment
U. 8. EPA, Region 6

c. Third Subdivision

a. First Subdivision
Office of Regional Counsel

d. Fourth Subdivision

b. Second Subdivision
Water Enforcement Branch (6RC-EW)

e. Fifth Subdivision

19.Employee Review-This is an accurate description of the major

Signsture of Employee foptional)

duties and rasponsibilities of my position. | .

20. Supervisory Certilication. / cerify thal _this /s an_accurate
statement of the major duties and responsibilities of this position
and its organizational relationships, and that the position is
necessary to carry out Government functions for which | am

__responsible. _ This certification is made with the knowledge that

"3, Typod Name and Title of Immediate Supervisor

Scott McDonald, Water Enforcement Branc I

- Classificalion/Job Grading Certificalion. 7 cerfify Tha S

tion has been classified/graded as required by Title 5, U.S. Code,
in conformance with standards published by the U.S. Office of
Personnel Management or, if no published standards apply direct-
ly. consistently with the most applicable published standards.

Signawe T T T T T T [Pae — |

this information is 1o be used for statutory purposes relgting 1o
appointment and payment of public funds, and that false or misleading
statements may constitute violations of such statutes or their
implementing regulations.

_]b. Typed Name and Title of Higher-Level Supervisor or Manager foptional)
Suzanne Murray,

Regional Counsel

Information for Employees. The standards, and information on their
application, are available in the personnel office. The classification of the
position may be reviewed and corrected by the agency or the U.S. Office
of Personnel Management. Information on classification/job grading
appeals, and complaints on exemption from FLSA, is available from the
porsonnel office or the U.S, Office of Parsonngl Managemaent,

23. Position Review Initisls | Date

Initinls | Date Initists | Date Initinis | Date

a. Employee foptionai)

c. Classifier

f I
b.Supervisor | l
I l

|
| I I

24. Remarks

25. Description of Major Duties and Responsibilities (See Attached)

NSN 7540-00-634-4265 Previous Edition Usabls 5008-106

This is an ‘official’ document generated from the eOPF system. =
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United States Environmentat I ;" stion Agency . J I.DUTY-LOCAT 2, POSITION NUMBER
. POSITION DESCRIPTION _OVERSHEET Dallas, TX ’ 6-8-072
“ 3. CLASSIFICATION ACTJON: a. Reference of Series DntxofStandards Used to Classify this Position
hEm P2CS C5-905 (7e/
£y ,":;3] Yook i )
PR ok B b. Title c. Service d.Series | e Grade | f. CLC
Official '
7 " ;
Allocation \%ﬂl ‘UZ//ZZ%J'LZ(/ 6 S /)7()\{ /\3 d 70
4.SUPERVISOR'S | GENERAL ATTORNEY Gs 0905 13 AR
RECOMMENDATION
5. ORGANIZATIONAL TITLE OF POSITION (if any) 6. NAME OF EMPLOYEE
Chang, Ellen
G :
7. ORGANIZATION (give complete organizational breakdown)
a. U. 8. ENVIRONMENTAL PROTECTION AGENCY e '
b. Office of Regional Counsel f.
<. Enforcement Branch | (6RC-EW) 7 g
d. Dallas, TX 75202 ' - h. EPAYS Organization Code - 90696200

— 8]
—~ (Al
— M}
— [B]

(T]

Y N

8. SUPERVISORY/MANAGERIAL DESIGNATION

First or Second level supervisor: An individual who performs supervisory work and managerial responsibilities that require accomplishment o
work through combined technical and administrative direction of others and meets the requirements for coverage as described in-the General
Schedule Supervisory Guide.

An individual (as defined in Section 7103(a)(10) of Title V of the U.S. Code) who is aulhonzcd to hire, direct, assign, promote, reward, transfe
lay off, suspend, discipline, or remove one or more employees, or effectively recommend such action. The exercise of this responsibility is not
routine or clerical in nature, but requires the consistent exercise of independent judgment.

A manager who directs the work of an organization; is accountable for the success of line or staff programs; monitors, evaluates, and adjusts
program activities; and performs the full range of duties outlined in the General Schedule Supervisory Guide. May also include deputies who
fully share responsibility for managing the organization or who serve as an alter ego to the manager.

A management official (as defined in Section 7103(a){11) of Title V of the U.S. Code) who formulates, determines or influences an organizatio
policies, This means creating, establishing, or prescribing general principles, plans, or courses of action for an organization; or bringing about a
course of action for the organization. Management officials must actively participate in shaping the organization's policies not just interpret iaw!
and regulations give resource information or recommendations or serve as experts or highly trained professionals who implement or interpret th
organization's policies and plans.

“Team Leader” This position meets the requirements for coverage under Part Il of the Work Leader Grade Evaluation Guide..

None of the above applies. This is a non-supervisory/non-managerial position,

9. SUPERVISORY CERTIFICATION 1 certify that this is an accurate statement of the major duties and responsibilities of this position and its organizational
relatianships and that the position is necessary to carry out governmental functions for which I am responsible. The certification is made with the knowledge that
this information is to be uscd for statutory purposes relating to appointment and payment of public funds, and that false or mislcading statements may constitute
violations of such statutes or their implementing regulations. |

a, Typed Name and Title of Immediate Supervisor d. Typed Name and Title of Second-Level Supervisor

Marvin Benton, Branch Chief, Enforccmcm Branch I Charles J. Shechan, Deputy Regional Counsel for Enforcement

b, Signau

uf>A><'“ '2’/ i

oy

/"' < Dar : e. Signature I‘U’B QJ (J% f. Date
b

10. omcu(CLA IFICATION CERTIFICATION

[I""W\% /fpj-»/’w*\/@k 55 H}}c!ff\f'

New PD cover sheet reflects current supervisory controls and organizational structure.

WP 8.0 Version of E

N
a. X This position has  [J If position develops as planned and employee progresses b. Fair Labor Standards Act c. Functional I
no promotion potential.  satisfactorily, this position has known promotion potential to grade: __ [0 Nonexempt X Exempt Code
d. Bargaining e. Check, if applicable: f. Signature g. Date
Unit Code [0 Medical Monitoring Required
(J Extramurat Resources Management Duties (____ % of time} ) 4'7 1 : i~
,7 777 (0 This position is subject to random drug testing ( ) '-Pg/[(;’z/ /L.%’Z?/ ///;c?ﬂz
777 7

11. REMARKS 2 - ‘

e

This is an ‘official’ document generated from the eOPF system. @



“A——

“121 €3 7030 NS RICHONE QN FavarD Haigme ~omaisung 3

UNNeC dlaies aviror a “rTiezucn ~gency
4 ‘Mashing 1C 2050

iv2EPA  position Description

1. Lty wocaton Z. Fesnen Numoer

) ) ~ Pt
- 3 L - e s S50
Dai_ag, Taxz S ’?.,/ - .-2

il

3, Classification Action

PLS GS- 908 (fss.

. Reterence of Senes ana Datie of Standarcs Used To Classily This Fosition

Il

ie a0l X Sl

2, Tile

| service | Seces " Grage

cLZ

Recommendation

0 : : C. ‘S, L., :
Official = , : o a ' [os oy
Allocation l Q&VM é/ RS I, l G-S ‘90'5 ! P HEER

4. | . ¢ F
SUperor ' General Attornev

5. Organizationai Tule of Position (if any)

' Gs loeos l 13 Bk
6. Name of Employee lorkinm, Whihdg, 7
Carlos Zegueira-Brinsfield .Drdsnez

-

7. Creanizaticr /Give compiete orcamzational dreakdown)

a. )
U. S. Znvironmental Ercizction Agencv

0. .
Region K

c

g.

Compliance Assurance & Fofarremenr Divisisn
a .

' Legal Branch

h. EPAYS Organization Code

G EN-LH

8. Pedormance Management and Recognition System (PMRS) Certification for Positions in Grades GS/GM 13-15

First ar second level supervisor of 3 or more employees
engaged in  substantive rofessional, technical, or
administrative work.. Duties include assigning, directing, and
S reviewing wark, aevaluating performance, recommending
personnd actions, lraining and developing employees, elc.

An individual {(as defined by Title VIl of the Civil' Service Reform
Act) who is authorized to hire. direct, assign, promole, reward,
transier, lay off, suspend, discipline, or remove one or more
A employees, or -effeclively recommend such action. The exercise
of this responsibility is' not routine or clercal in nature. but
requires the consistent exercise of independent judgment.

———

| A manager who dirécts the work of an organization; is

accountable for the success of line or staff programs;
— monitors, evaluates, and adjusts program activities;’ and
A performs the full mange of management duties outlined in the
Supervisory Grade Evaiuation Guide. ‘May also include
depulles who fuilly share responsibility for managing the
organization or who serve as an aiter eqo to the manager.

———

Reform Act}) who formuiates,  determines, or influences an
organization's policies. This means creating, establishing, or
prescribing general principles, plans, or courses of action for an
organization; deciding on plans or courses of action for an
organization; or bringing about a course of action for the
crganzation. Managemeni officials musi actively participate in
shaping the organization’s policies; not just interpret laws and
requlations, give resource information of recommendations, of
serve as expens or highly trained professicnals who implement
_or interpret the organization's policies-and plans,

E] A managemen! official (as deWne:d oyﬁ"me Vil of the Civil Service
B

D N None of the'above 'apb’lie's to this position. Exempt from PMRS.

S. I certity that this is an accurate stalement of lhe major cuties and.responsidilties of this posilion and s organzatonai refalionsnips. and

that the position is necessary to cany out: Govemmental functions for which | am responsiole. The certification is made with the knowledge
that this information is 10 be used lor swatutory purposes relating to appeintment and payment of public tunds, and that false or misleading
statements may constiiute violalions of such statutes or thewr imptementng regulations. ‘ -

a. Typed Name and Titie of Immediate, Supervisor

d.-Typed Name ang Tiue of Secona-Leavel Supervisof

Deputy Branck Chief

b. Signature . ' c. Dale ) ! {. Daie
_ 5 ? W =t G
10. Official Classification Cedtification L AL 7 .
a. '32 This position.has no Il pasition gévefons es planned and empidyee progresses .
known promotion potential saﬁsféczgfﬂy.:f!gi{poshion has knowr promotion potential to grade -
0. Fair Labor Stangards Act / ¢. Signature of Classification Official’ s d. Date
Nonexempt Exempt L. N
, : &&4 A 44 7.0 17 CAALAD 3, 7-/éf—ff
11. Remarks (Continue on additional sheel(s) if necessary) o ) . ' _ :
(Mei Coues etiecd— - o MJWJ : c,eyu(r.c—éw
+=. Duties and Responsidilities = ' ‘ ) o _
Type on plain bond paper and attach to this form. Useformat shown on reverse. L
EPA Form 31 50'1 (ROV. 2.87) Renlarae EDA Cams 21EA S s s : ‘/‘C-_‘h
aper

Thic ic an ‘afficial’ document generated from the eOPF system. ==
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e - - e 3
‘ ~ E.P Uniez Siat c¢ ;:\::‘?om: .,t —2' SlecuUOn ACensy 1. DV A Dzatan 3 Z. FOSIUCN Numder
R o s bk A
1 7EPA  position Description | AL, 3EUS . - 8-072—
aczification Action i =~
) eference ot Senes and Date pf St Sundards Used To Cassity This Postion. - : L —
.7 ) ’. /lc'!\g) .0'7 %
.00 BEO< 1o AOom - '—1- ¥ e -
= i Se-vncu Series | Grade ] CLC
B : : d e, "
Offical .
Aficcation W 94 Lir — l Lg,‘[j’
: counsh,
Supervisor's ASSISTANT REGIONAL COUNS = GENERAL ATTORNEY} GS 205
Recommsendation

5. Srgancatioral Tile of Position (d any) . 6. Name of mploves - e i
ASSISTANT REGIONAL COUNS:IL l PAUL WENDEIL , YUINTODAN FRRievy 1A%2y: AL

7. Otzanizalien {Sive comaieie orsanizaticnal Sreaisown)

a. K [
U. S. Environmental Protection Agency
) ) t
REGION 6
. ‘R
OFFICE OF REGIONAL COUNSEL
d ’ h. EPAYS Otganaauon Godl ,'
WATER BRANCH 6C-W . . 'J- -4‘,’ s
8. Pedormance Management and Recothon Sj_slerl(l_’MRS_} Cenrtificalion for Posiluons in Grades GS/GM 13-15
First or second level xupemsor of 3 or more employees An individual (as defined b Thile VIl of the Civil Service Relorm
engaged in  substinlive rofessional,- technical,  or Act) who is authorized 1o hire. direct, assign, promote, reward.

administralive work. Duties Include assigning, -directing; and transf{er, lay off, suspend, discipline, or remove pne of more
S reviewing work, evalualing perdommance, recommending A employees, or effeclively recommend such. sction. The exercise
petsonnellchons training and developing employees; eic. J of this responsibilly is nol routine or clerical in naluce but
requires the consisten! exercise of independent judgment,

VA mznage: who direcis the work 6! an organization: fs D Tmnagenzm chicial (3s Selineg Dy kle VI of the Cavil Service

3 _j aczountable for the success of fine or s1a¥ programs; Reform Acl) who formulaies, detenmines, ‘or influences an
2 mannors, evaluaies, and sdjusis program ecliviies; and Ofglmzahon s policies. This means crealing, establishing, or
M edorms the full range of manage-nen‘ duties outlined in the p!!icnblhg ge'\crll pnnmple: plans or courses of aziion for an
guoemsory Grade Evaluation Guide. May also Include organization. deciding on plans or courses of action for sn
cepulies who Hhully share responsibilty for managing the organization; or bringing aboul s course of aclion for the
organization or who serve as an aker ego 1o the manager. . organizition. Management officials mus! actively padicipale in
shzping the organization’s palicies; nctl just interprel laws and
regulatidns, give resource information of recommencations: or
serve a3 experis of highly trained | ‘professionals who implement
of inlerpret the organization’s pohcacs and plans,
X N None of the sbove apphiés 1o this position. Exempt kom PMRS. ’ i
1
9. i cenity 1hai iris is-an accurale s.alemem oI the major uunes ANE responsibiliies o! s gosn-o-\ ano s organizational relatidonsnips,.an0
that the posll-on Is necessary to camy out Governmental functions for which | am responsidie. The cenification Is made with the knOwledge
that this information is 1o be used-for siatutory purposes’ re'alm 10 a..pomtmen' and paymen! of public funds, and 1hat lalse or misieading
smemems may constitule violations of such sialutes or their implemenung.regulations,
2, Typed' Name and i Tille of Immeciate Supervisor d. Typed Name anc Trle of Second-Leve Supemsor
James L. Collins James 0. .Neet ~
Associate Regional Counsel Acting Regional Counsel:
0. Signature c Date e, Signature ) 1. Date
‘ QW L. (M«. /)= 7“17‘7 &(Z[W\G /; )M [f—f-?'\
10/Official Classification Certilication [\ A %5
s is position has no H position develops as planhed and employee progresses
“known promolion polential - sahshclon}) this pos as known promotion poieniial o grade -
5 Faw Labor Standarcs Act c. Sagnalure ot Classification Otficial >3 c.Date
Nonexempt /| Exermat 7. 7 ' _-;7 f/fg/
L Gl f A7
X marks (Conlinue on acdnional sheel(s) I necessary) y 0

- 12. Duties and Responsibilties
k T

| A Form 3150-1Thie i« an ‘official document generated from the eOPF system.
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ASSISTANT RZGICNAL COUNSEL
G5-905-13 ™

TNTR00UCTION

The individual occupnying this position serves as principal attorney and
counselor of individual programs and major phases of several related:
programs of regional and national significance. Beyond acting as a chief
legal advisor to senior management, including the Regional Administrator
and his/her Deputy, this person will also serve as the primary contact for
Headquarters upper ievel managers. 7The pos:tion coniemplatas involvement

with zamaiex, highl» tachnical Tactuat, legel and poiicy issues affecting
federal government reiations &ith senior state and lTocal officials and
nationally imporiant private industries. Incumbent copes with prablems

of first impression 2rising as new regulatory programs are impiementecd.
Specifically, incumbent anticipates and recognizes novel case¢ as they

arise, plans strategies for dealing with such cases through the administrative
process insuring that an adequate record is developed in ant:crpa;mon of
Judicial review. - ,

I.  MAJOR DUTIES AND RESPONSIBILITIES

1w Advisory and Counseling Duties. The types of cases which the individual
will handle are similar to those described under the Litigation section
below. The only distinction of significance is that efforts under this
heading are matters not yet in litigation and the Tawyer's skill and
expertise are employed to avoid, to the extent possible, reaching the
litigation stage. It is }ikely that the individual will, at any time, be

‘managing at least the legal aspect of individual programs and major phases

of related programs.

2. Judicial Litigation - Aithough, in most instances, actual trial

‘presentation will be handled by senior attorneys from the trial and appellate

sections of the Department of Justice, the person occupying this position
will be responsible for developing the complete Government case in any
matter in litigation to which he or she has been assigned.. This will
include preparing memoranda of fact and law wnich will recommend a course
of action for the Agency. Generally, these memoranda will be submitted
directly to the individual responsible for authorizing formal legal action.
In addition, the individua] will conduct pretrial conferences, settlement
negotiations and draft documents for submission to court undor the signature
of the trial attorney and his or her signature. In cases of national
significance involving Headquarters attorneys, this attorney will still be
Tead or co-counsel, not subordinate to the participating Headquarters

attorney(s).

The kind of cases which the attorney is expected to handle would include,
generally, those which require a high degree of creative legal effort
(often involving national: issues) and impact major segments of U.S.
industries. The cases usually involve significant sums of money and
substantial public impact and interest.

Thie is an ‘official’ document generated from the eOPF system.
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‘n mest cases, *ha I233) and factua? zuestisns invcived ire ext*omE|v *
compiex, 1nvolv1ng nighly technicail arguments for wnich there is likely to-
be little or no precedent. It is often the case that the problems involve
more than one segment of the public or private industry; frequently, the
issues which the individual occupying this position must address ars highly
sensitive and shape federal/state/local relations implementation of
significant environmental programs. Often, this attorner will draft
modifications to align proposed State tegislation with new federal laws and
mey occas. ‘onally :es‘f°v zn behalf ¢f the Agency before State legislazive
or admiaistrative dodies. In ‘evary case, substantial sums of public and
privata funds are involved, and this attiorney will be dealing directly with
some of the most distinguished and highiy-paid legal talent in the country.

3. Administrative Litigation -~ Drafts and issues Notices of Violation
(N.0.V.) under the various statutes. Using independent judgment within
guidelines established nationally, determines compliance remedies and
penalty amounts to be assessed then negotiates with recipients to bring .
N.0.V.s to a logical conclusion. Represents the agency as lead attorney in
all administrative hearings and conferences. Also incumbent is responsible

for all motions, briefs and arguments involved in resolving each administrative

action. Handles all aspects of any appeals to the Administrator resu1t1ng
from an administrative action.

4. Reviews records of administrative hearings or suits for or against the
Government and involving the Regional Office in which the decision was
unfavorable to the Government to determine whether to recommend appeal to a
higher court. Considers the effect of the decision as a precedent if
allowed to stand, the weight to the evidence, the amount of money involved,,
the cost of litigation, and other considerations bearing on the admissability
of appeal. If appeal is recommended, end the recommendation approved, may
prepare and/or present the Government's case before the Appellate Court.

Finally, this attorney will sit as both a quasi-judicial and administrative
hearing officer, conducting investigative hearings to establish formal
written records and informational meetings to afford the public and private
interests the opportunity to influence national regulations and policies.

Naturally, the person occupying this position, while being assisted by a

lower-graded attorneys on specific assignments directed to that individual,
will perform some routine functions of a GS-12 attorney.

IT. KNOWLEDGE REQUIRED BY THE POSITION

A professional legal knowledge of federal; state and local court systems;
of administrative law in general; of federal rules of civil procedure and
of evidence; and of legal research and writing principles, including the
use of reporter systems and statutory compilations.

This is an ‘official’ document generated from the eOPF system. @
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Admission to the Bar.

An appreciation of the delicate relationship between independent political
subdivisions and federal agencies having concurrent responsibilities; of
“human nature" and problems inherent in administering federal statutes; and
of the technical capabilities and Timitations of the r°g1onql ofiice and
the agency.
@

An ability to communicate, bcih oraiiy and in writing, and hold public
meetings should the need/desire be there; an ability to translate complex
legal issues into understandable, concise and accurate explanatians; an
ability to recognize and resoive legal issues, often when not stated as
such, for which there is likely to be no precedent; and an ability to
respond promptly under pressure. B
Substantial (i.e., sole responsibility for preparation of legal opinions

-or presentation of administrative or judicial cases) experience in drafting
legal memoranda, conducting legal research and preparation for litigation.
Also, substantial experience in advising senior management of an organization
or a client on major legal/policy issues.

“111. SUPERVISORY CONTROLS .

The person occupying this position receives assignments through program
officials, directly from the Regional Administrator, or directly from the
Office of Compliance and tnforcement Monitoring, or the immediate supervisor.
No preliminary instructions accompany most assignments. The incumbent is
expected to research unusual circumstances, background information, and
policy considerations independently before making decisions or recommendations.
The incumbent informs the supervisor of some of the more controversial

issues at which time the supervisor shares any additional facts ef which he
may be aware. Incumbent informs supervisor for purposes of coordination and
information exchange. The incumbent writes the brief, or opinion, representing
the agency in negotiations hearings, etc. The incumbent has broad latitude
for independent judament in planning the means by which results are achijeved,
applying his own professional competence and experience. Supervisor is
consulted only on unusual or controversial issues. Recommendations and
conclusions are generally relied upon and accepted as those of a specialist.
Work is reviewed for completeness and conformance to policy. Incumbent is
expected to carry out assignments within his area or responsibility with
minimum preliminary instruction. At the time an assignment is made the
supervisor may discuss the signficance of the problem and give any background
information received. . From this point, the incumbent independently conducts
the investigation or negctiation, ‘plans the approach, and develops the
completed decision, report, brief, opinion, or other product, or represents
the agency at the conference, hearing o trial. Where a hearing or trial

is involved, the supervisor will be briefed on the overall approach to be
taken and the line or argument to be pursued, especially where an important

A
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precedent effect is anticipated cr there is widespread public interest in
the outcome. Completed work is reviewed before it is signed for consistency’
with agency policy, for possible precedent effect, and for overall
effectiveness. Where a hearing or trial is involved and the case involves
important precedent, incumbent briefs supervisor. The supervisor mey spot
check work on significant issues but the approach and recommendations of the
incumpent are rarsly guesticned. Apcrotinare1v 10% to 20% of all werk

receives raview znd work Is rarslv revised oy superviser.
I /

V.,  GUIDELINES

Incumbent will be required to interpret and apply agency policy as reflected
in legal and policy directives issued by the Office of Compliance and
Enforcement Monitoring and high level.-program administrators. . Policy and
other guidance may require modification to the situation at hand The
incumbent will have to utilize independent judgement in implementing Agency
directives, along with judicial pronouncements, in the final work products.
Guidance is available in the form of regulations, and specific media
Guidance, and program guidance from operating personnel. A legal specialist
at- the Headquarters level is available for policy guidance.

V. COMPLEXITY

The nature of the cases impact z significant segment of the public and
private sector, federal/state/local relationships, and involve large sums

of money. The cases assigned to the incumbent present extremely difficult
legal and factuzl issues are generally very controversial and Go mnot have .
clearly applicable prececents A substantial amount of basic knowledge, in-
depth research, thought, and articulation will often be necessary to ful;lll
the responsibility associated with an assigmment. The incumbent will be
expected to logically address critical subleties and interrelationships.
Conpletion of an assigmment will require independent judgment, and traditionel
or previously followed methods o; problem solving will seldom be used by
the incumbent.

VI. SCOPzZ AND EFFECT

The purpose of the work is to provide a high degree of skill and
coordination to the region's programs anc significant envircrmental issues.
The parformance of the work will have significant effect on the position of
the Region on certain issues (locally and nationally) and is also critical
to the overall eifectiveness of the Agency's programs. Assignments involve
issues of high public importance and establish precedent which will
potentially affect Agency activity nationwice.

This is an ‘official’ document generated from the eOPF system. @
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VIZ. TERSCNAL CONTACTS o ;

Contacts are potentially with all emplovees of Regicn 6, including the
Regional Administrator, senior management, the General Counsel, Office of
Compliance and Enforcement lonitoring, the Regional Counsels for Regions 1-
5, 7~10 (and their respective stafi), anc with the public at larzs, including
judges, incivicduals. cerporzticn legal ccunsel, legisiators, congrsssional
representaiives, stats execurtives and administrators, mevers anc sther
elected officieis. - st

VIII. PURPOSE OF THE CONTACTS

To give or receive information; to-solve problems; to discuss legal
interpretations, arguments, positions, concepts, etc; to obtain guidance
and/or information; and to facilitate~completion of assignments in the most
expediticus manner pcssible. The incumbent must be effective in presentation
of legal points. The incumbent participates in conferences with
representatives of operating programs, state and local officials, industry

“and other groups. Participates in negotiations concerning conflicts in

state and federal regulations. Occasionally assists legislative committees
in drafting legislation. '

¥, PHYSICAL DEMANDS

Most of the work can be performed while seated. There is some walking,
standing, bencding and lifting of light items such as books and paper.

b ¢ WORK ENVIRONMENT

The work is performed primarily in the regional office, although there may
be out-of-twon trips (via commercial airlines or government transportation)
to handie 2ssigned matters.

XI. OTEER DUTIES

Periorms other duties as assigned.

e
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United States
ENVIRONMENTAL PROTECTION AGENCY
E PA Washington, DC 20460

SF 52 Checklist

s sinequentss 11D = 3\ Position Title/eries: (7> =0 905

Entry Grade(s)/Full Performance Level of Position: I \+ 6- S
Functional Title (e.g, On-Scene Coordinator, PO, RPM, Accountant): Geﬂ bva ( 'J‘H‘D ' 6"1

DIRECTIONS' Th:s form must be completed by the hiring official or superwsor for aH persannel actions :nvoiwng a change in .

.posnlon description {exceedlng 180 days) and must be submitted along w:rh the SF 52 Request for Personnel Acnon

Is this position one of the following that has been predesignated? Yes{_] No[]
If you answered “Yes,” please skip olf remalning gquestions, sign and date the form.

[J On-Scene Coo;dinator(High Risk) {7] Contract Specialist (Moderate Risk)

[] Remedial Project Manager (Moderate Risk} {7 Grants Specialist-GS 12 and below (Low Risk}

[J RCRA Corrective Action Officer (Moderate Risk) (] Grants Specialist-GS 13 and above (Moderate Risk)
[J Inspector (Moderate Risk) m Attorney {(Moderate Risk)

[0 Criminal Investigator (High Risk) ) (O Deputy Division Director (High Risk)

[0 Grants Project Officer {(Moderate Risk} [0 Supervisor of High Risk Employees (High Risk)

[ Contract Project Officer (Moderate Risk)

Directions for Questions 1-13: Answer ali "ch/No questions. For quesuons answered “Yes,” check all items that apply. Where explanation is
requesied, attach additional pages if needed.

{1} Requires access to classified or sensitive information or materials: Yes[J No[]

[ Secret [J Other information that if compromised could cause harm
[] Top Secret [0 Audits

[ Personally identifiable information ) [ Investigations

[ Proprietary information [ EPA's financial resources/records

[ Confidential business information
Hazardous or dangerous material (nuclear, biological, or chemical) Yes[]] Ne[]]

What hazardous materials are involved?

(2} Makes final decisions or authoritative recommendations, including ones that may have a direct effect on health and safety:
Yes[] No[J

{3) Supervision level received: Work is reviewed:
[J Close supervision . (] While in progress
[l General supervision ) § [ Only after completion

[[] Administrative only
Administrative controls are in place: Yes(] No[J

What are they?

{4) Obligates the Agency to take action or to spend funds. Yes[[] No[]

What actions?

What amount of funding?

What is the financial limit?

EPA Form 1480-95
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SF 52 Request#:

(5} interacts with external contacts in performing duties, and/or represents the Agency to external organizations or citizens:
Yes[] No[]

Communicates with: Communication products involved are:

[ Individuals {1 Technical or policy reports

[] Government-wide audience [J Documents containing sensitive information '
[J Audience beyond government [J Qutreach or public relations material

O Material posted on the EPA intranel or website
(6) Makes policy: Yes(J No(J

(7) Protects critical infrastructure systems/programs, such as water treatment or other utilities and telecommunications:
Yes[} No{J

What is involved?

(8) Directly enforces health regulations and/or protects public safety: Yes(] No(J

(9) Investigates or audits government/other personnel, programs and activities: Yes[) No[]

What personnel, programs and/or activities are involved?

(10) IT position that creates, programs, administers, or protects government information technology systems, databases or
infrastructure: Yes[] No[(]

{11) Requires cradentials: Yes[ ] No[]

{12) The scope of this position is: The impact/potential harm this position could cause would be:

[ Locat [ Internal to EPA

[ Regional ' O Government-wide -

[1 National [ Beyond the government
] Global

(13) Other unique or critical characteristics/duties/requirements not covered above? Yes[] No[]

Expiain what they are:

Name (Please Print) Title

Potfn

7 Signature Date

|  PSBUse Only

Risk Designation:

EPA Form 1480-95 Page 2
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Extramural Resources Management Duties Checklist

+

This checkliist may be used to identify duties in managing contracts, grants, cooperative agreements, and
interagency agreements. It is a tool for identifying duties to be added to position descriptions for positions
requiring 25% or more of time on any combination of extramural resources management duties. The
checklist may be used as an amendment to position descriptions for positions requiring less than 25% of
time on these duties.

Employee Information : Percentage of Time Spent on Extramural
Resources Management

Name: Tommy Tucker Henson Il :

X_ This position has no extramural resources

2 . ) management responsibilities.

Position Number: FY10-34 Total extramural resources management duties

occupy less than 25% of time.

Total extramural resources management duties

occupy 25% to 50% of time. These duties are

Series/Grade: GS-0905-13 indicated below and described in the position

’ description.

o Total extramural resources management duties

Organization:: 6RC-EW occupy more than 50% of time. These duties are
indicated below and described in the position
description.

Title: General Attorney

description, the following signatures are required:

" Date 3/ fo / 10

When this checklist is used as an amendrgent to a positio

Supervisor's Signature

Personnel Specialist’'s Signature Date

Monitors management and perfermance of

Part 1. Contracts Management Duties
delivery orders/work assignments after award

Pre-award: Defines scope of work for work assignments

Plans procurements Approves payment requests or ACH drawdowns
Estimates costs Manages cost-reimbursement contracts

Obtains funding commitments Reviews invoices

Prepares procurement requests Inspects and accepts deliverables

Writes statements of work Other (list)
Reviews statements of work
Processes unsolicited proposals
Responds to pre-award inquiries . Close-out: -
Participates in pre-award conferences Writes reports on contractor performance, costs,
Conducts technical evaluation of proposals and tasks performed
_Participates in debriefing/protests Reconciles payments with work performance

Performs cost accounting
Provides assistance to Contracting Officer in

Post-award: settling claims :

Other (list) Closes out payments

Prepares delivery orders — Other (list)

Reviews contractor work plans

Reviews contractor progress reports

Monitors government-furnished property Percentage of Time Spent on Contracts Management:
Monitors cost, management, and overall technical 0 %

performance of contract after award

This is an ‘official’ document generated from the eOPF system. =&
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Part 2. Grants/Cooperative Agreements Duties

.

* "Pre-application/Application:

Prepares solicitation for proposals

Identifies potential grantees for areas of program
emphasis .

Makes initial determinations (whether project is
procurement or assistance, whether agency has
legal authority, whether applicant is eligible,
whether funding is available, etc.)

Provides administrative information to applicants
Determines appropriateness of applicant's
workplan/activities/budget and compliance with
_regulations and guidelines and negotiates
changes with applicant

Assists applicant in resolving issues in application
For cooperative agreement, determines
substantial Federal involvement and develops a
condition for agreement

Negotiates level of funding

Conducts site visits to evaluate program capability
Serves as resource to Selection Panel

Informs applicants of funding decisions

Other (list)

I

il

Award: ‘
Prepares funding package, including Decision
Memorandum

Obtains concurrences/approvals
Reviews/concurs in completed document -
Establishes project file

Other (list)

Project Management/Administration:

Monitors recipient’s activities and progress
Reviews reports and deliverables and notifies
recipient of comments

Provides technical assistance to recipients

Advises Grants Management Office of potential
problems/issues

Participates in decision/actions to ensure
successful project completion and in decisions to
impose sanctions

Approves payments requests or ACH drawdowns
Reviews requests for modifications, additional
funding, etc. and makes recommendations to
Grants Management Office

Negotiates amendments

Reviews Cost/Price/Analysis for recipient
contracts/change orders (Superfund only)

When necessary, recommends termination of the
agreement .

Resolves with Grants Management Office
administrative and financial issues

Conducts periodic reviews to ensure compliance
with agreement

Other (list)

R

Close-out:

Certifies deliverables were satisfactory and timely
Provides assistance to recipients and Grants
Management Office to ensure timely closeout
Reconciles payment with work performed
Notifies recipient of close-out requirements
Obtains legal assistance if necessary to resolve
incomplete close-out

If project is audited, responds to issues and
ensures recipient complies with audit
recommendations

Other (list)

1T

Percentage of Time Spent on Grants/Cooperative
Agreements Management:
%
0 0

Part 3. Interagency Agreements Duties

Pre-Agreement:

Plans and negotiates work effort

Estimates costs

Obtains funding commitments

Prepares commitment notice

Writes or reviews scope of work

Responds to pre-agreement inquiries
Participates in pre-agreement conferences
Coordinates with appropriate staff in developing
Independent Government Cost Estimates (IGEs)
Negotiates and ensures execution of Superfund
State Contracts (Superfund only)

Performs technical evaluation of work plan and -
budget

Prepares funding package and obtains necessary
concurrences

Other (list)

Project Management/Administration:

Reviews progres§ reports/financial reports

Monitors cost management and overall technical
performance

Participates in decisions about project
modification/termination

Conducts periodic review of Superfund State
contracts payment receipts (Superfund only)
Inspects and accepts deliverables

Other (list)

Close-out:

Reviews final report

Decides on disbursement of equipment
Reconciles payments with work performed
Reviews Superfund State Contracts to ensure full
reimbursement (Superfund only)

Certifies deliverables

Resolves close-out issues with Grants
Management Office/other agency

Other (list)

{1

Time Spent on Interagency Agreements Management:

0 %

This is an ‘official’ document generated from the eOPF system. Q
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POSITION DESCRIPTION /Please Read Instructions on the Back) = L:..,
2. Reason for Submission 3. Sarvice 4, Employing Office Location 5. Duly Station 6. OPM Certification No.
] Redeseriotion 2] New 123 Hoates L Fieid ) _
| Reestablishment Bl Ctber 7. Far Labor Standards Ast §. Finansial Statemerds Required 9. Subject te 1A Action
Explanation (Show any positions replaced) Exempt D Nonexempt L Fipclive Dusinrel ﬂ,"f",‘gﬂz;"" L Yes QNO
osition Status . PosItion Is . Sensitiv 13. Competitive Level Code
Corapetitive ) Supervisory "?&r:;ﬁye D ha
Excapted (Specify in Remarks) [|_J wanageds 14, Agency Use
2. Nonaritioa) 4--Special
SES (Gen.) D SES (CR) Heither smmﬂ Sensitive
15. Clagsified/Graded by OGtficial Title of Position Pay Plan | Cccupational Code | Grade | inieis Date
2. Cffice of Per-
sonnel
Management
b.Department,
Agency or
Establishment
c.Second Level
Ravigw
d.First Lavel
Revigw
€ E:gcm\:‘r.wdad by
Sitervistr o PSR
iritiating Orilse GENERAL ATTORNEY es 0505 iz
16. Qrganizational Title of Position (i different from offiics! title) 17. Naime of Employee [if vacant, specifyl
) HENSON 11, TOMMY TUCKER
18, Department, Agancy, or Establishimant c. Third Subdivision
U. 8. EPA, Region &
a. Fitst Subdivision d. Fourth Subdivision
QOffice of Regional Coungel
b. Second Subdivigicn e, Fifth Subdivision
water Eaforcement Branch (6RC-EW)
Signature of Employee (cpticnal)

19. Employee Review-This is an accurata descrintion of the major
duties and responsibilities of my position. |

L

20. Supervisory Certification. [ ceriify that_ipis /s an accurate this Information Is to be used fo; Statuiory purpases relating (o
statement of the msjor duties and résponsibilities of this position appointment and payment of public funds, and that talse or misleading
and its organizational relationships, amd that the paosition is staternents may constitute violations of such statutes or their
necessary to carry out Gavernment functions for which | sm implementing regulations.

_ . tesponsible, _ This certification is made with the knowledge that  __ __ __ . . . . . . __

a. Typed Name and Title of Immadiate Supervisor {b. Typed Name and Title of Higher-Level Superviser or Manager foptionai
Scott McDonald, Water Enforcement Brancn | Suzanne Murray, Regional Counsel

Bigatws .~ 7 T T — T T ™ fDate”  — T |signatie — T~ T T T SRS e [oate - — T

| ofifo | M | G3hhe
. Ty TRaT This posT eme : '
rading cetion. /cert péJSI- 22, Po?ln Classification Standards Used’ia Classifying/Grading Position

3 b G At This
s been classified/gradedVas required by 7¥tla &, U.8. Code,
i coniformance with standards published by the U.S. Office of
Personnel Management or, if no published standards apply direct-
ly, consistently with the most applicabie published standards.

e e — Ame | e e e e e — e — — -t — o —

Information for Emplovees. The standards, and informatiorn on their

application, are avaiiabie in the perscnnel office. The classification of the

Sigeatee . T T g O M o G0 e R o rD;w—" — position may be reviewsd and corrected by the agency or the U.S. Cffice

T cof Peorsonnet Management. Information on classificationfjob grading

| appeals, and complaints on exemption from FLSA, i1s available fram the
personnel office or the U.S. Gifice of Personnel Management.

23. Position Review Initials | Date Initials | Date Initials | Date Initials | Date initials | Date
a. Employee (optional) | ; | | |
b.Supearvisor | f | | |

c. Classifier [ | { | |

24. Remarks

25. Description of Major Duties and Responsibilities (See Attached)
NSN 7540-00-634-4285 Pravious Cdition Uzable 5008-106

O ey, 1-8%)
U, 3, Offica of Persornet Msnagement
FPN Chapter 265
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A A i EP T e L T TR TV L S S 1. WY Locauon

£. FOsSIon Numoper
E EPA Wash' a, DC 20450 E
L Position Descnptlon DALLAS, TX jo-8-923 :
£3. Classificatior Action A T A
Lp Bmgaras . =
....... / b.Twe General Attorney . ; e i ?ﬁ
| General Attorney GS 905 | 12 ‘4”5
nai'ﬁtleof Position {if any) §. Name of Employee : 5
g Fmrie—Butda - J dncaL.ZQZmu5+a§%&L"
£ 7. Oraanization (Give complete organizationa! breakdown) ﬁz_w Zns{? i) Cliin o vy <
g : : _ e
U. S. Environmental Protection Agency - i
f.
Legal Enforcement Branch : l

g
Region 6

Water Section ((oﬁﬁd éw>

8. Performance Management and Recognition System (PMRS) Certification for Positions in Grades GS/GM 13-15

h. EPAYS Organization Code

First or second level wpervnso:of:io:maemploym An individual (as defined by Title V!i of the Civil Service Reform
engaged in  substantive essional, technical, Act) who is euthorized to hire, direct, assign, promote, reward,
administrative work. Duties in assigning, direciing, a_nd transfer, lay off, suspend, discipline, or remo¥e one or more
S reviewing work, evalualing performance, recommending A empicyees, or eﬂecﬁvdyremd such action. The exercise
personnel actions, training and developing employees, etc. of this responsibiiity is not routine or clericai in nature but
requires the consistent exercise of independent judgment.
A who directs the work of an organization; i3 AMgmtoﬁcd(asddhodBme
accounta tormasuccessoelheorsaﬁpmgmms l Reform Act) who formulates, det anmas.amﬁumsanl
maonitors, evaiuates, and adjusts p * organization's pohaes. This mesns creating, L, or
performs the full range of mana Wmmmm B prescribing general principles, plans. or courses of action for an
Supervi Grade Ev aiso include orgenization; deciding on plans or courses of action for an
deputieswhoﬁ:ﬂysharorwpmsiﬁfylormmgngme organization; or bringing about & course cf action for the
organization or who Sefve as an alter ego to the manager. organization. Managemnent officials must aclively participate in
shaping the crganization’s pdues not just interpret laws and
reguiations, give resource nfonmation ar recomwnendations, or

seive as experts orhmwmedprwessimnlswhounplemem
or interpret the organization's policias and plans.

N None of the above appiies to this position. Exempt from PMRS.

| certity that this i an accurale statement of the major aulies and responsibiiies of 1his POSIon and s organizational relatonsps, and
that the position Is necessary to camy out Govemmental functions for which | am responsible. The certification is mads with the knowledge

that this information is 10 be used for statutory surposes reiating to appoinimem and paymem of public funds. and that faise or misieading
statements may constitute violations of such sialutes or their vaementng

- Typed Name and Tille of immediate Supervisor d. Typed Name and T1ie of Second-l.evel Supervisor
Marvin Benton, Chief Barbara Greenfield, Deputy Director

Legal Enforcement Branch ' Complianee Assurance and Enforcement
. c. Date . Signatyga” U IV ST 0N {. Date
/' . A “« 779
p e - NN ZF e e o e’ Jo-r1-9
igfal Classification Certification ' Py L £
. position has no | if position deyelaps &s glanned and employee progresses
m:wn promotion potential ‘ ] saumctony this position has known promotm potential to grade -
b. Fa)gaio}&mm Act c s-gnamrp of n Offical d. Date s
Nonexempt Exempt g : L
—- . v/ o ’7“&’14/ 10--§7
11. Rer_?an(s {Continue on additional sheet{s) if necessary)
. ans S Yo o .\,,/u(,{\ /}L-"(*C"C/ T Ll erei A e /Uu/’l %.Lc—-r'y /'y.,//’-"-—f—q < ’*“”(—’“
. FMYd . a[;.mtfﬁ —fil/’v"‘éi"'—'ﬁ;(; 7 . :
12. Duties' and Responsibiities
Type on plain hond==arm: and attarh tn biia Samee 1o - @ . e -, i
ERA Form @

Thie ie an ‘official’ document generated from the eOPF system. -



Position Questionnaire for Nordsupervisorv

Regional Attorney Poéiiioﬁ

A. INSTRUCTIONS. i

1

1

f l

TS ' :

‘ 1 ‘ 3 3
|

t.

1

L]

o : 3 1
l. Complete this questlonnalre in an coriginal and four copies.
4

Follow the instructzons on the reverse of the EPA Form.

2,

3130-1 and, in addition, conp"ete Parts B-E. . S
B. INTRODUCTION. The purpose of this' p051t10n is to serve as a Wa%gﬁ
: ~regional attorney responsible for''the following program or
specialty area.

{Give a brief descrlptlon of the position's g?‘ yﬁ*
program or specialty area, if applxcable). The -primary .

i’ : l ) —ba'),%’
specialty for which this pos1t10n is resnons1b1e is that o‘ Y .

prosecuting approximately one-third of the civil referrals

{lawsuits) against violators of the Clean Water Act in the

jurisdictional area covered by Region 6.

I o
- 1

)

R
C. NATURE OF CASES OR LEGAL PROBLEMS.
tative of the work of the position,

Check the box most represen-

7] 1. TYPE 1 -

———

legal work performed by the employee is characterized
by the following features: legal guestions/factual situvations
are easily resclved; facts are well-established or easily
determinable; clearly appllcable precedents are involved;
impact of case/problem is local: sanctions/fines/penalties

are relatively minor; no new precedents and limited sums

of money are involved; there is no widespread social or
political impact; there is limited public interest;

and the other features of the legal work are substantially _
as described above.

-~

< TYPE II - legal work performed by the employee is characterizec
by the felowing features: clearly applicable precedents
are absent; program is new; issues are novel; applicablilty
of precedents are highly arguable; different possible

constructions of facts/laws/precedents are possible; reglonal
economic/molitical/snrial imnane -

e e gt ot document generated from the eOPF system. ==
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affect large corporaticns, large labor groups, entire .
regions, or major EPA programs; large sums of money are
involved (e.g., hundreds of thousands of dollars); there is

considerable public interest; and cases are strongly
contested.

™7} 3. TYPE III - legal work performed by the employee is
characterized by the following features: work is usually
national in scope; extensive research and analysis is
reguired involving the recruitment and evaluation of expert
testimony or information in controversial areas of scientific,
financial, corporate, melical, engineering, or other highly
technical areas; the case/problem can broaden or restrict
the activities of the Agency; impact is on a major industry
(e.g., steel) where the economic consequences of the
case/problem can affect its health and stability; work is of
uwnusual delicacy because of the serious conseguence of
error; cases involve large sums of money ‘(e.g., millions of
dollars); extremely capable legal talent vigorously contests
the case; interest is usually nat10nw1de and may involve
leading members of Congress and top officials of state
governments; extensive national press coverage is present;
and typical preventive actions taken can alleviate situations
that would invariably develop into TYPE III cases/problems.

D. LEVEL COF RESPONSIBILITY. Check the box most representative of
the way the attorney carries out his/her responsibility. Reference
should be made to the Position Classification Standards for the
Genera) Attorney Series, GS-905, when completing this section.

P

D Level A

i
i_ | 2. Level B (exceeds level A but does not

meet level C, or compares with level A
in some respects and level C with others).

ﬁgﬂ 3. Level C

| 4. tLevel D {exceeds level C but does not
meet level E, or

compares with level C
in some respects and level E with others).

E. DUTIES AND RESPONSIBILITIES. Complete the boxes appropriate to
the work of the position by entering D for developmental duty
(i.e., a duty assigned to acquire and maintain proficiency, enhance
self~ development, gain familiarity with the ORC legal process,
assist higher- graded attorneys, or for other purposes); and P for

primary duty {(i.e., a dut; that constitutes a bas1c reason for the
existence of the p051t10n’ results in snacifin~nas.

L)

work aeramnl o @ .
— tem. =% es
Cantene i o ingficial’ document generated from the eOPF sys
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notices of violation,

1. KXeeps abreast of the program(s) or functions{s) to which.
assigned and keeps up-to—-date on all ‘relevant court and
administrative decisions as well as pencing and completed
legislaticn in order to assure that the supervisors and

other officials of the Office of Regional Counsel and the
program(s) or function(s) serviced receive the latest and
most appropriate legal advice and information so as to

enable them to be alerted in time to new developments and

thereby successful;y carry out their function(s) and/or
programis).

2. Provides relevant written and oral legal advice, '
interpretations, precedents, comments, and the like to the
supervisors and cother officials of the 0ffice of Regional
Counsel ané the various program(s) or function{s) serviced
in order to assure that all legal related activities,
program({s), or function(s) are carried out in compliance
with governing laws and regulations, and that all proposed
guidance, directives, and other written materials are in
accordance with Agency policies and legal authorities. '
Drafts the terms and conditions of items such as permits,

administrative orders or administrative
{(particulary where novel or complex matters are
involved) so as to ensure the enforceability and defensibility
of those terms and conditions. Interprets statutes, regulation
and other legal precedents covering EPA's activities. Advises

program managers on the legal implications of alternative
courses of action.

complaints

3. Provides client program offices with support in the
conduct of litigation. Develops legal briefs, pleadings,
motions, and similar legal documents for submission to

court and/or administrative bodies. Prepares cases anad
develops tcase strategies. Represents the Agency before
eourts and/or administrative bodies. Provides assistance

in negotiating enforcement matters and is present whenever
outside parties are represented by counsel in those negotia-
tions. Prepares documents needed for referral packages
based upon technical information and support from the
Regional program offices and reviews reqguests for judicial
action prior to their referral to the Assistant Administrator
for Enforcement and Compliance Monitoring. Following the
referral of a case to the Department of Justice, the incumbent
is responsible for fulfilling all request for supplemental-
information by the Department or by the U.S. Attorney's
Office. Manages the conduct of the Agency's participation
in defensive litigation, and assists the Department of
Justicé or the U.S. Attorney in the litigatiocn.

4. MAccomplishes special pro;ects and assignments {e. Q.,
Oraffsnn R

wn of
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7 . tJE. prunclpies anc are 1n compliance with the :
mEr . Consults with the Regional program managers regarding

delegations of Agency programs to state agencies and approval
of state pollution control programs.

5. Coordinates legal,activities with external
such as municipal/county/Congressional staffs,
public interest groups, officials of state and other federal
agencies, etc., in order to explain and defend the Agency's
laws, regulations, policies, and practices, to obtain

feedback as to the effectc of the Agency's activities and
program(s), both real and perceived, on external groups;

and to recommend revisions to Agency pelicies, practices,

and regulations so as to make them more efficacinus and yet
comply with the law. Manages the Agency's legal participation
in hearings and administrative appeals of actions originating

in the Regions, including proceedings relating to permits
and administrative civil penalties.

organizations,
industry,

6. Describe here any sxgnxflcant dutles "that have not been
covered by this guestionnaire. (You may use additional
sheets of paper, if required).

T e A affinial’ document generated from the eOPF system. @



P I ik e 4l

‘g, "ACTDA 1, KNOWL_EDGE REQUIRLD BY YHE POSITIO
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tive law, and federal rules of
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70 vl aBm, W0CIGG. .o evigence, administra-
civil procedure, as would typically be acouired
Priwn s & Has w % se e i I

ihrough a three ysar law schoo? prdl S ol
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Seed 2% 18 SEILLE U Al fits Deoagrounds and
eIveTLl Lol LaLnE YR Oveer 10 reach legally acceptable compromises. Skill in
writing factual and legal statements in precise wording which will be understand-
able by the addressee, whether that person be of extensive or 1imited experience.
Ability to prepare complex 1egal documents such as pleadings, briefs, interroga-
tories, and court or administrative orders. Knowledge of legal interpretations
and enforcement policies regarding the environmental laws and general federal
Taw. Ability to recognize and resolve tegal issues and to express the issues
1

and resolution clearly, either orally or in formal written briefs or memoranda
after appropriate legal research.

C. FACTOR 2, SUPERVISORY CONTROLS: Describe how the work ic szmigned, the employee’s respousmibility for cerrying oul the
work, and how the work is reviewed,

Reports to the Associate Regional Counsel for the appropriate subject matter area.
The Attorney has an attorney-client relationship with Regional program managers

and the Office of Enforcement and Compliance Monitoring. Areas of responsibility
are assigned by the Regional Counsel. Work assignments are made by the Associate

Regicnal Counsel or by the Regional Counsel who will direct and coordinate the
Attorney's work in specific subject matter areas.

In some cases, work is per-
formed at the request of Regional program managers.

Hork will be discussed
generally with the Associate Regional Counsel while in process, and finished

work will gemerally be reviewed by the Associate Regional Counsel to assure
/ consistency with Agency policy, precedential effect and overall quality.

. D. FACTOR 2, GUIDELINES Describe’the nziure of the guidelines for performing the work end the judgement neecded to epply the
ét—.‘ ¢ guidelines or develop new guidelines.

Guidelines include federal and state statutes and regulations and court rules;
/ interpretations of such statutes and regulations as expressed in judicial and
administrative opinions; and statements of policy of the Agency headquarters,
the Regional office, state and local agencies, and cther federal agencies.

Inasmuch as the Attorney must deal with legal issues in specific factual contexts,
the Attorney must u

se independent judgment in applying guidelines or in developing
guidelines. ’ ;

FACTOR &, COMPLEXITY: Deacribe the nsture of the sssignment, the difficulty in :dentilying what needa to be done, aad the
diflicully and originality invelved ln performing the work.

Cases and other matters assigned will commonly reguire the evaluation of complex
technical factual material and the appiication of legal knowledge in order to
determine the legal options available. Negotiations are sometimes involved

which could have potentially important effects, both financial and legal, for the _
reguiated entity, as well as the complex relationships between federal and state -
governments. The Attorney may represent the Agency in a courtroom setting,
requiring immediate analysis of new legal and factual issues, application of the
correct legal principies and Agency policy, and the use of them in obtaining

l information from witnesses or in persuading courts to rule in the desired manner.

-
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G. FACTOR €, PERSONAL CONTACTS: Describe the smployse’s (ace-te-uceTot telephone coatacte other than with the supervisor

Face-to-face and telephone contacts are made with Agency personnel, including |
headquarters, and the Department of Justice, prmncipa]]y at the work‘ng Tevel

but often including mid-level management or even, on occasion, senior management.
Similar contacts are made with working level and management personne1 of state'
agencies and reguiated entities. Contacts are made with all levels of court and
administrative hearing personnel, by telephone and in open court and in chambers.
Contacts with the general public are made by telephone and in hearings at which
the Attorney is either an advocate or zn 1mpartla} héar1ng officer.

i

.
- M, FACTOR 7, PURPOSE OF CONTACT Dzacribe the reasonsz for the pereonal contecta described!in Facior 6 and identify the
. skitis necded 10 sccowmplish the pereonsl work contacts suzcessiuily.

The purposes of the contacts are to give or receive information; to solve prob-
lems; to discuss legal interpretations, arguments, positions, concepts, etc.; to
obtain or provide guidance; and to facilitate completion of assignments in the
most expeditious manner possible. The purpose is also te provide legal advice,

‘to assert the Agency's legal p051t10ns and to obta1n compliance with app!1cab\e
statutes and regulations. -

. i
-
RE

l. FACTOR 8, PHYSICAL DEMANDS: Describs the aamte,:fnqnméy, and @tonnlty of ghy.sical activity.
Work is mostly sedentary. However, employee may be required to engage in con-
siderable travel, especially with respect to on-site evaluations, and to work

tong hours in connection with complex negotxatxons and judicial or administra-
tive proceedings.

J, FACTOR 5, WORKX ENVIRONMERNT: Describe the ritks and discomlorta imposed by l.he phyalcu a.moundlngs and safety pre—
cautions necersary 20 svold sceidents or exposurs,

Work is usually performed in an office or con,erence room, with some courtroom

work. Visits to industrial sites will not be common but may be slightly
hazardous. :

e
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Rev. 7/91 + .
U.S. Office of Personnel Mansgement
Fomi S 4SS REQUEST FOR PERSONNEL ACTION
{PART: A™-\Requesting Office.(Also complete Part B, ltems -1, 7- 22 32733, 36, and 39.). .. i ’_‘_'_";
1. Actions Requasted ; 2. Request Number
3. For Addriional Information Call (Niame and Telephons Number _ [a. Provoted Eifective Date
5. Action Requested By (Typed Name, Titla, Signature, and Request Date) 6. Action Authorized by ITy;.ﬁd Narna, Title, Signature, and Concurrence Datre)
[RART: B'- For Preparation-ofiSF.50/(Use:only-codes in.FeMLs@p/amom :292-1:_Show-all.dates.in month-day-yearorder.) - '
1. Name (Last, First, Middlel) 2. Social Security Number 3 Date of Birth . EHective Date
Henson II,Tommy Tucker EmplID 00030776 ' 04/25/2010
[EIRST-ACTIONT ™ 17 ] e s e SSECOND-ACTION. e ok s o
5-A.C 5-B, Nature of Action 6-A. Code|B6-B. Nature of Action
002 | Correction . 170 | Ex¢c Appt
5-C, Code|5-D. Legal Authority 8-C. Code|6-D. Legsal Authority
_ WDM | Sch A 213.3102(d) Attorneys
5-F. Coda|5.F. Legal Autherity , 6-F. Code|6.F, Legal Authority
R id e o e o AT
B. Pay Plan FO@: 10,Grade or 11.51ep or Rata|12. Total Salsry 13.Pay Basis [16. Pay 17. Occ. 18.Grade or Leve| 19.Step or Rave [20. Tatal Salary/Award [21. Pay
Tan - Basis
12A, Basic Pay 128. Locakty Adj. 12C. Adj. Basic Pay |12D. Other Pay 20A, Basic Pay 20B. Locality Adj. 20C. Adj, Basic Pay [20D. Other Pay
14. Name snd Location of Position's Organization 122, Name and Location of Position's Qrganization
25. Agency Usa 267 Vaierans Praf for RIF
. 0 - Nona 2 - Conditional :
I 1 - Permanent J - Indsfinite [ _] YES ] NO
27. FEGU . 28. Annuitant Indicator 28. Pay Rate Daterminant
30. Retrsment Plan 31. Servica Comp. Date (Leave] |32, Work Schedule 53, Pt; ime F‘Otlus Par
Biweegkly
I Pay Period
_; ¥ '.‘; ‘. .“;'r ‘.L; .1-;" w'mu“ ; ~." E‘;".'(-‘::‘-.’..- - !_VIJ" {;J S ? ) ,,' oy ;
34 Position Oc 36, Appropriation Code P 37 Bcrgnimng Uml Status
1 + Competitive Service 3 - SES Gerersl
2 - Excapted Service 4 . SES Caroor
38, Duty Station Coda 39. Duty Station (City - County - Siate or Overseas Location)
40. Agency Data 41, 42, 43, a4,
45. Educational chel 46. Year Dagree Attainad |47. Academic Discipling|48. Functional Cisss |49, Citizenship 50. Veterans Status |51, Supervisory Status
1-USA 8- Other

[PART;C - Reviews andiApprovals {Vot (0 belused by requesting office.) '~ o g v T T G Al

. a 3
DR, TG ATOPRE T I T WP I N 14 | Pl NS et 22 g .,:

1. Dffice/Function Inktials/Signature Dats Otfice/Function Initials/Signature Date

N - P SsC | -g}j/ — 6421 | )

B. E.
.C. , F.
Signature

2. Approval: | cortify that the information eniered on this form is accurate and that the
proposed action is in compliance with statutory and regulatory requirements.

' OVER

52-118

This is an ‘official’ document generated from the eOPF system. A
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iPART D - Remarks by.Requesting, OTHCA . 1 Widtl e b abge ot e e TR
(Note to Suparvisors: Do you know of additionat or conllicting reasons for the smployse’s veswnonlro‘ufemem?
It "YES", pleass siate these facts on a separate sheat and attach 1o SF 52.)

b.)'

-

[PARTE - Employee: ROSIGNAtION/RETITBIMONT ot o ok ot L eI e e L e

o ndioval, RS oy o CAPU I M T

) Privacy Act Siatememt

You are requested to furnish a specific reason for your resignation or and agencies to issue regulations with regard to employment of
retirement and a forwarding address. Your reason may be considered in individuals in the Federal service and their records, while section 8506
any future decision regarding your re-amployment in the Federal service requires agencies to fumish the specific reason for termination of
and may also be used to detarmine your eligibility for unemploymant Federal service to the Secretary of Labor or a State agency in
compensation banefits, Your forwarding address will be used primarily connection with administration of unemployment compensation
to mail you copies of any documents you should have or any pay or programs,

campensation to which you are entitled. X
The furnishing of this information is voluntary; however, failure to

This information is requested under autharity of sections 301, 3301, and provide it may result in your not receiving: (1) yow copies of those
8506 of title 5, U.S. Code. Sections 301 and 3301 authorize OPM documents you should have; (2} pay or other compensation due you; and
\ {3) any unemployment compensation benefits to which you may be

entitled,

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and
avoid generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Eftective Do |3, Your Signature 4. Deote Signed |5. Forwarding Address (Number, Sireet, City, Stare, ZIP Codel

{PART F - Remarks for SEBOT - -~ 1 Lo oo e e o T e

e RERI -:.Ju

C18 - Corrects item 45 to read:

Appointment is subject to completion of one year trial period beginning 04-25-10.
Full performance level of employee's position is GS-14.

Appointment affidavit executed 04-26-10.

Frozen service: none.

Creditable military service: none.

Previous retirement coverage: never covered.

Employee is automatically covered under FERS.

Service counting toward career tenure from 04-25-10,

This is an ‘official’ document generated from the eOPF system.



Automziod Stendard Eorm 52

P 9235 Sk 3 REQUEST FOR PERSONNEL AC TIOV

“PART A - Requesting Office fAlso complete Part B, Items 1, 7-22, 32, 33, 36 and 39) )

1. Action Requestsd y | 2. Requesi N #
Recruit TR S L T T R ew oy ZIpFY10-34

3 For Additional Information Call Name and Telephone Number) 4. Proposed Effective Date
Regina Edwards Washingten . _ (214) 665-7403 11-08-09

5. Action Requested By (Typed Namse, Title, Signature, and Request Datej -6 Acyon 4 :hqnzed B d Npme. m!v gmm/rr and Concrrrence Date

%
Sizanne Murray, Regional Counsel V

/ , {3/07
el f aéérms %é/be/ : :;;al Deputy Ama!a;( Administrator
PART B - For Preparation of SF 50,4

e%*zly codeS in FPM Supplement 292-1, Show all dates'in manth—day-year,order
+ L Name iLast First Middle

> . 3. Date of Buth § 4 ctife Date i
&\%"*‘v; HEN'SONI fi&k@ﬁ,‘ |B?5“7?HI L gu. _

"FIRSTACTION - . - SECOND ACTION ey
5-A Code | 5-B. Naturs of Action 6-A Code 6-B Nature of Action o
(PO | EXCapled Apgow ptmen T e
5-C. Code | 5-D. (,ﬁ f 6-C. Code 6-D Legal Authority N
WD | Bchedule 4 £12.3(02.C4) -
5-E.Code | 5-F. Legal Authority i 6-E. Code 6F. Legal Authority - " g 2T
. LT - :
7. FROM: Position Title and Number 15. TO: Position Title and Number "~\ T £
General Attorney . A ; 2

8 > R
% A . % a \ o 3 K7 S
- Tg—— \I- 2 ;~ \"‘ £ . -~ o .',
00U BOGRG D AL Y
3. PeyFun 1 9.t x.\mc in uuucwlm‘t 1. Sep or Ruie Tt 3% Pp@/ i% Pay Plen 37 e Codle 12 Grade or Leval 19, Sep or Rate 20. Tola! Saians\wura NI ';lp 2
6e s | A { 7/ GS | 0905 iR { ’Zv??? A

L A

2! 'I’V ‘0, Oth oy 204 Baic Puy 200 % geally A | A v E 200, Quer Py 2™

LB 97— | B2 | 555 24— | ixess-| b, 123, o
14. Fame ard Locatton of Pesition’s Organization £ 2020 élg:dé)ﬁ (%d Location of Position’s QOrganization ¥

-

U. 8. EPA, Region 6

Office of Regional Counset

Water Enforcement Branch (BRC-EW)

Dallas, TX 75202 " .
f‘."\:":» % (2

EMPLOYEE DATA SR - ;
24. Tenure /

23. Veterans Preference .Tenure s Agéncy Use |26 Vetesans Proference for i
I 1-Noze 3+ 1C-PaatDisabidity S - 10-PoinyOnher z ‘ 9-N 2 - Condrsenal I - )
‘ 2- Sji)"ch\l 4- lO-PamL’C:r:rpe:\‘:Gblc G- \0~Polim/Ccmpwabia'3‘.)% 1- Peon::nun: 3- ln(«'l’;f:m‘:: D YES NO
—— 28 Annuitant Indicator 29. Pay Rate Determinant
30. Retirement Plan ‘N . Sery, omp iate (Lcavc) 32/Work Schedule 33. Part-Time Hours Per
= Biveekiv
, | ,,z . | | 21 W
POSITION DATA - , , | .
34, Position Occupied 33. FLSA Category 26, Approananm Code 37. Bargainy:g Unit Status
1- Compentive Semvice % SES Geaeral =7 E- 8 ) o A

IR e L S R 2846 8 06D 501E44C 100% DO b,

3%. Duty Station Cade 39 Duty Statton (City « County - State or Overseas Lacation} e e A .g:{'«
Dallas, TX ;AP
46. AGENCY DATA 41. 42. 43, 44,
45, ERUCATIONALLEVEL | %6 YRDFGREE ATIANED | 47, Academic Discipling | #PUNCTIONALCLASS | 49 CITIZENSHIP %60, Vistam Bra Vet | 1. SUPERVISORY STATUS
13
I 1-USA §-OTHER

PART C - Reviews and Approvals (Not 7o be used by requesting office,) " "

i. Office/Function lnfhals/Slgnam re Date OQffice/Fanction Initials/Signature
A 5ZXQRD e T /. b. ;

Z.om g ol 4257t z W el
> 7 E.
B,
F.
< B 5
Y ¢ -

2. Approval® 1 certify that the infornmation entered on this funn is aceurate and that Signatwe ¢ 4N\

the proposed action is in compltance with statutory and regulatory requireiments. o o ¢ Pgaait
CONTINUED GN REVERSE OVER
32-1i8

This is an ‘official’ document generated from the eOPF system.
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PART D - Remarks by Requesting Office

(Note to Supervisers: Do you know of additional or conflicting reasons for the enmployee’s resigpationfretireiment? D YES D NO
If“YES™, please siate these facts on z separate sheet and attach to SF §2)

AR 2.3 AHskTe Ao Fn Hos 52~ /’Ilﬁnmu apesd o Foime on #m.
ety wfh&»@é 2 oA CandFuntty Hhiad with dpbbd oy ComadpFoo

PART E - Employee Resignation/Retivement TR i A

o . Privacy Act Statement ) ) . )
You are requested 10 furnish a specific reason for your resignation or tetirement and 3 tions with regard to employment of individuals in the Federal service and their
forwarding address.  Your reason may be considered in any futuie decision regarding  reCords. while section 8300 requires aggncies to furmish she specafic reason for
vour fe-employment in the Federai service and may also be used 1o determine your  terminalinn of Federal Service 1o the Secretary of Labor Of 2 Stale agency in
ehgibility for uncmplci)]ymmt compensation berefits, Your forwarding address will be  connection with administration of wnemployment compensation programs.

used pritaarily to mail you copies of any documents you shonld bave or any pay or

compansation to which vou are entitied. The fummishing of this information is voluntary; hawever, fatlure to provide it may

O o ) S > =i v result 1n your not recewving; (1) your copies 05 those documents you should have,
This mt;Qrmanon is requested under authority of sections 303, 3301, and %506 of titie £2) th

pay or sther compensation due you; and (3) any unemployiment compensation
5. U8 Cede. Sections 36} and 330] authorize OPM and avencies to issue regula- 2nefiis o which vou may be entitled.

1. Reasons for Resignatien/Retirement (NOTE: Your rgasons are used in determining possible unemployment benefits. Please be specific and avoid gereralizations,
Your resignation/retirement is effective at the end of the day - midmght - unless you specify otherwise. )

2 Effective Date |3. Your Signature 3. Date Signed | 4. Forwarding Address (Wumber, Street, City, State, ZIP Codej

»PART"'E-'Rer;lil?k's;forsr«.‘fso;_;. ST i) : : w5 Bt e e e
ol - | ggﬁ’/w? r ,o.w_gaw M 20, Leatloy, T
135 - Py e Llrvaet

34— gk Db et

O At

,.r‘/z/? L{'(} - /M/ﬁ%@ e M’I/ ¢
- ds . I l/gru
T10 - Spvael 9{)1/.4«,2"(,/«7 »
Al 5 .
KAO - PM‘ 565 [

This is an ‘official’ document generated from the eOPF system."



This checkiist may be used to identify duties in managing contracts. grants, cooperative agreements, and
interagency agreements. !t is a tool for identifying duties to be added to position descripticns for positions
requiring 25% or more of time on any combination of extramural resources management duties. The
checklist may be used as an amendment to position descriptions for positions requiring less than 256% of
time on these duties. :

Employee information

Name: Tommy Tucker Henson i

Position Number:

Title:

FY10-34

General Attomey

Series/Grade: GS-0905-12

Organization: B6RC-EW

Percentage of Time Spent on Extramurai
Rescurces Management

This position has no extramural resources
management responsibilities.

Total extramural resources management duties
occupy less than 25% of time.

Total extramural resources management duties
occupy 25% to 50% of time, These duties are
indicated below and described in the position
description.

Total extramural resources management duties
occupy more than 50% of time. These duties are
indicated below and described in the position
description.

Supervisor's Signature

Personnel Specialist’s Signature

When this checklist is used as an amendment toa posnt:on description, the following signatures are required:

/ S ——
7

Date

Date

Part 1. Contracte Mana’gemeﬁi Duties

Pre-award:

T

Plans procurements

Estimates costs

Obtains funding commitments
Prepares procurement requesis
Writes statements of work

Reviews statements of work
Processes unsolicited proposals
Responds fo pre-award inquiries
Participates in pre-award conferences
Conducts technical evaluation of proposais
Participates in debriefing/protests
Other (list)

Post-award:

Prepares delivery orders

Reviews contractor work plans

Reviews contractor progress reports

Monitors government-furnished property

Monitors cost, management, and overall technicat
performance of contract after award

|

Monitors management and performance of
delivery ordersiwork assignments after award
Defines scope of work for work assignments
Approves payment requests or ACH drawdowns
Manages cost-reimbursement contracts
Reviews invoices

inspects and accepis deliverabies

Other {list)

Close-out:

Writes reports on contractor perfermance, costs,
and tasks performed

Reconciles payments with work parformance
Closes out payments

Performs cost accounting

Provides assistance to Contracting Officer in
setlling claims

Other (list)

Percentage of Time Spent on Contracts Management:

0 %

e -:‘"
This is an ‘official’ document generated from the eOPF system. @



. Part2.

PR LY A e A AR s m s

Grants/Cooperative Ag!

Pre-application/Application:

INNIEe

i

Award:

1

Prepares solicitation for proposals

Identifies potential grantees for areas of pregram
emphasis

Makes initial determinations (whether project is
procurement or assistance, whether agency has
legal authority, whether applicant is eligible,
whether funding is available, etc.)

Provides administrative information {o applicants
Determines apprepriateness of applicant's
workplan/activities/budget and comgliance with
regulations and guidelines and negotiates
changes with applicant

Assists applicant in resolving issues in application
For cooperative agreement, determines
substantial Federal invelvement and develops a
conditicn for agreement

Negotiates levei of funding

Conducts sie visits to evaluate program capability
Serves as resouice to Selection Panel

informs applicants of funding decisions

Ofther (list)

Prepares funding package, including Decision
Memorandum

Obftains concurrences/approvais
Reviews/concurs in completed document
Establishes project file

Other (list)

Project Management/Administration:
_ Monitors recipient’s activities and progress

|

Reviews reports and deliverables and notifies
recipient of comments
Provides technical assistance to recipisnts

e el a e e e A AR e s e

Participates in decision/actions to ensure
successful project completion and in decisions to
impose sanctions

Approves payments requests or ACH drawdowns
Reviaws requests for modifications, additional
funding, etc. and makes recommendations to
Grants Management Office

Negotiates amendments

Reviews Cost/Price/Analysis for recipient
contracts/change orders (Superfund only)

When necessary, recommends termination of the
agreemernt

Resolves with Grants Management Cffice
administrative and financial issues

Conducts periodic reviews to ensure compliance
with agreement

Other (list)

|

Close-out:

Certifies deliverables were satisfactory and timely
Provides assistance to recipients and Grants
Management Office to ensure timely closeout
Reconciles payment with work performed
Notifies recipient of close-out requirements
Obtains legal assistance if necessary to resolve
incomplete close-out

if project Is audited, responds to issues and
ensures recipierit complies with audit
recommendations

Other (list)

RN

Percentage of Time Spent on Grants/Cooperative
Agreements Management:
0 %

Part 3. Interagency Agreements Duties

Pre-Agreement:

Plans and negotiates work effort

Estimates costs

Obtains funding commitments

Prepares commitment notice

Writes or reviews scope of werk

Respends to pre-agreement inquiries
Participates in pre-agreement conferences
Coordinates with appropriate staff in developing
Independent Government Cost Estimates (IGEs)
Negotiates and ensures execution of Superfund
State Contracts (Superfund only)

Performs techinical evaluation of work pian and
budgst

Prepares funding package and obtains necessary
concurrences

Other (list)

Project Management/Administration:

Reviews progress reporis/financial reports

Monitors cost management ard overali technical
- performance

Participates in decisions about project
modification/termination

Conducts periodic review of Superfund State
contracts payment receipts (Superfund only)
Inspects and accepts deliverables

Other (list) .

Close-out:

Reviews final report

Decides on disbursement of equipmeant
Reconciles payments with work performed
Reviews Superfund State Confracts to ensure full
reimbursement (Superfund only)

Certifies deliverables

Resolves close-out issues with Grants
Management Office/other agency

Other (list)
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Time Spent on interagency Agreements Management:

0 %
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